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COUNTY OF NASS 
and the 
SHERIFF OFFICERS 
ASSOCIATION 
Effective January 1,1998 
through December 31,2004 
THOMAS R. SUOZZI 
COUNTY EXECUTIVE 
Officers Association 
P.O. Box 170 
East Maadow, N.Y. 11554 
A MESSAGE TO THE MEMSERS OF TIIE COLLEC'I'IVIC HAHGAINING ZJNlT 
On bchalf of the Executive Board and Board of Directors of thc SlierifiOfficers 
Association, Inc. ("ShOA"), it gives megreat pleasure to present you with this booklet 
which sets forth a written collective bargaining agreement between ShOA and thc County 
of Nassau b r  the period January I", 1998 through I>eccrnbcr 3 IS', 2004. Experience has 
shown that the preparation ofthe first written contract for a new collective bargaining 
unit is a tough and time consuming task and our contract was no cxception. The 
docun~cnt you have beforc you is the result of the dcdicatcd efforts ol'the ShOA 
ncgotiating team and rcpcated negotiations bctwccn the Union and the County. 
'Ihe resulting document comprehensively scts Ibrth the written collcctivc 
bargaining agreemcnt between thc County,of Nassau and ihe I h o n  and includes the 
terms set forth in bolh the Memorandum of Agreement ratified ill August 2001 ("VO5") 
and later writtcn agreements which appear in the appendix. We are confident that this 
documcnt will serve as a quick and easy reference for tllc n~ernbersliip in addressing most 
issucs which :omc up regarding the terms and conditions ofen~ploynlcnt of bargaining 
unit ~r~cnlbcr.i. 
I would like to thank all rhe ~nembcr?of both the prcscnt and prior ShOA 
ad~ninistrations who dedicated the many long hours necessary to bring this process to a 
final, successful concl~~sion. 
Pratc nqlly Yours L<& 
lob; E. Duer, President 
Sheriff<lfficers Association. Inc 
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AGREEMENT 
4.- 
BETWEEN 
THE COUNTY OF N.ASSAU 
AND 
THE SHERIFF OFFICERS ASSOClA'TION, INC. 
January 1, 1998 to December 3 1 ,  2004 
Tho~nns R. Suozzi 
C V U ~ N  Executive 
.John h e r  
President 
AGREEMENT 
PREAMBLE: 
The County of Nassau is engaged in furnishing essential public services vital to the health, 
safety and welfare of its residents. This Agreement seeks to assure the orderly and uninterrupted 
operations of the government by maintaining a harmonious relationship between the government 
and a unit of its employees. 
Therefore, the COUNTY O F  NASSAU and the SHERIFF OFFICWS ASSOCLATION, 
INC. ("ShOA") the certified union for all Nassau County Correction Officers and supervisory 
uniformed ranks (hereinafter "Union") in consideration of the mutual promises and obligations 
herein assumed, have entered into this Agreement. 
Sec. 1. DURATION OF AGREEMENT. This Agreement shall be  considered in full 
force and effect from January 1, 1998 to December 31,2004 and supercedes and 
revokes any and all prior written documents entitled "Agreement between the 
County ofNassau and the Sheriff Officers Association, Inc., January 1, 1998 to 
December 3 1,2004". 
DEFINITIONS. For purposes of this Agreemenr, the following definitions shall 
apply: 
Tounty" means the County of hassau. 
"Emergency" means any unforeseen and pressing situation which, in the judgment 
of the department head, shall require the services of one or  more ~mployces. 
"Employee" means an individual who is in the negotiating unit. 
"Grievanceheans any dispute knveen the Union or employee an3 the County 
with respect only to rhe meaning, interpretation or application of a provision of this 
Agreement. It shall not include any matters which are reviewablc under 
administrative prockdures established by law or the rules of the Nassau County 
Civil Service Commission. ' 
. 
'Negotiating Unit"rneans all employees.included in the Certification of Represen- 
tative and Order to Negotiate issued by Nassau Councy PERB on April 28, 1999. 
The unit d u d e s  all correction officers, correction officers part time, correction 
corporals, correction sergeants, correction lieutenants, correction captains and 
investigative ranks contained therein. 
2.5.2 W i e n  a new job classification or title is created by the Nassau County Civil Service 
Commiss~on, the County and the Union will meet and negotiate to determine 
whether that new job classification or title is within the negotiating unit. Any 
diq~ute  shall be presented to PERB. 
"Original Datc of Employment" means the date on which an individual com- 
mewed working for the County, including time worked under the Comprehensive 
Employment and Training Act and/or the Emergency Employment Act as provided 
by Board of Supervisors resolution #82-1984, (excluding time worked for a Town, 
Village, School District, City or any other Special District within the County) and 
thereafter, without a break in service of more than one year, became employed in a 
regular County-funded position, whether or not such position was in the nego- 
tinting unit. 
"PERK means the New York State or Nassau County Public Employment Rela- 
tions Board. 
"President"means the President of ShOA. 
'Termination of Service" means ending employment with the County. 
"Union" means Nassau County Sheriff Officers Association, Inc. (also referred to as 
ShOA). 
"Dai." means working day. 
"Work Year" means the number of week days (Monday through Friday, inclusive) in 
any fiscal year, regardless of the number of days actually worked. 
"Daily Rate of Pay" means, for a full-time employee, the annual basic salary divided 
by the number of days in the work year; for a part-time employee or hourly 
employee, the pay received for the number of hours worked per day. 
i 
"Straight Time Rate of Pay" means, for a full-time employee, the daily rate of pay 
divided by the number of hours in the employee's regular work day. 
"Yct~rj of actual compIeted service" means service from the original date of 
employment to the date of terminarion of services provided, however, that senrice 
interrupted for a period of one year or less shall not be deemed to be a termination; 
however, such interruption shall not be credited as actual service to the County, ! 
unless otherwise required by law. Employees whose service shall be less than full- 1 
time shall have their service time pro-rated except for the purposes of longevity i 
payments. 
Sec. 3 CERTIFICATION AND RECOGNITION. The Union was duly cert~fied as the 
, 
rice, riating representative for all employees in the negot~ating unit, by an 
order of PERB dated April 28, 1999. The County recognizes the Union as the 
exclusive and unchallenged negotiating representative for collective negotiations 
with respect to rates of pay, salaries, hours, grievances and other terms and 
conditions of employment for all employees in the negotiating unit for the period 
of this Agreement. 
Sec. 4 MANAGEMENT RIGHTS. Except as validly limited by this Agreement, the 
County reserves the right to determine the standards of service; to set the standards 
of selection for employment; to direct its employees; to regulce work schedules; to 
take disciplinary action; to relieve its employees from duty because of lack of work 
or for other legitimate reasons; to mainrain the efficiency of 
operations; to determine the methods, means and personnel by which 
governmental operations are to be conducted; to determine the content of job 
classifications; to take all necessary acrions to carry out its mission in emergencies; 
and to exercise complete control and discretion over its organization and the 
technology of performing its work. 
Sec. 5 WAIVER - ZIPPER. The County and the Union, for the life of this Agreement, 
each voluntarily and unconditionally agree that the other shall not be obligated to 
negotiate collectively with respect to any subject or matter referred to or covered in 
this Agreement, or with respect to any subject or matter not specifically referred to 
or covered in this Agreement, even though such subject or matter may not have 
been within the knowledge or contemplation of either or Loth of the parties at the 
time they negotiated or signed this Agreement. This shall not be construed to 
apply to negotiations for future collectively negotiated agreements between the 
parties, or to re-negotiations of health or dental benefits in the event that another 
County negotiating unit improves its health or dental benefits, or re-negotiation of 
amendments to Section 2.5.2 of this Agreement. 
Sec. 6 UNION ACTIVITIES. 
6- 1 There shall be no interference with the right of employees to become or continue as 
members of the Union. 
6-2 There shall be no discrimination, restraint or coerclon against any employee 
because of membership in, or lawful activities on behalf of the Unlon. 
6 3  There shall be no Union activity on County rime except as set forth herein. 
6-4 There shall be no strike or other concerted stoppage of work or slowdown by an 
employee, nor shall any officer or representative of the Union authorize, instigate 
or condone any such activity. 
All new employees shall receive an orientation by the County on County time. 
Such employees shall attend the orientation meeting which may occur one month 
after rhe date of employment. The Union shall have the right to distribute its 
literature at such meeting. 
County bulletin boards may be used to post Union notices after being approved, in 
writing, by the Director of the Office of Labor Relations or  his designated represen- 
tative. Notices from the Union shall be signed by the President, Vice-president, 
Secretary or Treasurer of the Union. All notices posted by the Union are the 
responsibility of the officials of the Union. Unsigned notices may not be posted. 
Defacing, adding to or writing over any general notice or  posting unofficial 
bulletins or notices or any materials that are offensive, shall be prohibited. The 
following notices, however, do  not need approval by the Director of the Office of 
Labor Rdations or his designated representative: 
(1) Notices of Union recreational or social affairs, 
(2) Notices of Union elections and meetings, 
(3) Notices of Union appointments and results of elections. 
All notices shall be promptly removed after they have served their purpose. No 
provision of this Agreement shall be construed to permit the posting of any 
political advertising, or controversial matter on bulletin boards or elsewhere upon 
Cntrnty property. Notices shall not exceed 81/2" X 14" in size and shall be posted 
in a manner so as not to obstruct other notices. 
Tie County will not permit any other employee organization or Union to hold 
met.tings on County property at any time with reference to employees in the 
negotiating unit. This shall not be construed to prohibit any other meetings of 
employee organizations with reference to any subject not within the scope of this 
Agreement. 
The County and the Union shall each pay one-half of the cost of printing this 
Agreement. 
UNION REPRESENTATIVES. 
Tilt President and (See ~ t t & h n ~ e n t  "D") and employees of the union selected and 
designated in writing by the President of the union and certified by the Director of 
the Office of Labor Relations, shall be permitted access to county property at 
reasonable rimes when necessary to transacr legitimate union business pertaining to 
the administration of this agreement, after notice to the Director of the Office of 
lahor Relations or his designated representatives. 
7.2 No employee designated pursuant to this section shall be discriminated against in 
any way by the County because of work performed on behalf of the Union and the 
employees. 
7.3 An employee designated pursuant to this section shall continue to receive all 
benefits under this Agreement. 
7.4 All such work, relating to employees, performed on behalf of the Union, shall be 
deemed time worked and shall be  in complete sa t i s fac t ion ,~d fulfillment o f  all 
job requirements and duties withthe County. 
Sec. 8 UNION SECURITY. Provided the same is legally permissible, the Union shall 
have the following security: 
8- 1 The County shall deduct from the bi-weekly wages of each employee who has 
authorized same, union dues, assessments, initiation fees, agency fees, group life 
insurance premiums, group accident and health insurance premiums, group auto 
insurance premiums, ShOA' s Political Action Committee, and such other 
insurance premiums or deductions as may be agreed to between the Union and the 
County, and fonvard the total amount of such deductior~s forthwith to ShOA at ;In 
addrcss as may be agreed to. Such payroll deduct~on authorizations shali he in 
writing, signed by the employee and shall be in the form generally in use by the 
Union. 
8-2 Amounts for such deductions shall become effecrive only upon filing with the 
County Comptroller a certified copy of the resolution of the Union or orher 
document authorizing such amount. Such payroll deduct~on authorizations shall 
rake effecr fifteen (15) days after receipt thereof by the County Comptroller. The 
County shall nor be liable to the Union by reason of the requirements of this 
section for the remittance or payment of any sum other than that constitritin~ the 
deductions agreed to be made from emplcyees' wagcs. 
The County shall deduct from the salary or wages paid to each employee in the 
negotiating unit who Ivas not authorized in writing a deduction of union dues as sct 
forth above, an amount ecpivalcnt to the dues levied by the Union, and the 
County shall transmit such amounts to ShOA at  an address as designated by thc 
Union. Such deductions sh:ill commence no later than fifteen (15) days after the 
employee is hired. 
The Union agrees to hold the County harmless from any and all money damages 
which the County pays as a result of a decision of a Court of competent jurisdict~on 
holtiing the county liable for damages for compliance with the wdge deductions 
provided by this section. 
SIim;uld !ry:il;~tion 1v enacted in N : v  'Yolk Stdte which permirs any form of union 
::e,.;:!iry In ! ~ h l i c  r l - ~ ~ k ~ y l n e u r  ( i n c ~ ~ , . . ! ~ n ~  bur nor lim~red to Union Shop, &cncy 
Shrii,, M/cainte~!ance ( 1 ;  Melnhel.shii> ; r i  variat~ons thereon this Agreement shall Ix 
tlccinecl an i cdcd  t o  givc tlw t..inion ;.lrr: grcaresr form of union sccuriv permitted 
l)y S L I C ~  Ie,oi.htir~~i. 
ADMW!S?'RATlON OF AGREEMENT. 
Purwant ro Section 204-a of rhe Cwil Service Law: 
"It is xgrccd by and 1,enveen the parties rhnr any provision of this Agreemenr 
rquiring legislative :~crion to permit its implemenrarion hy amendment of law or by 
pruviiii~ig the additional h n d s  rliereforc, shall not hecome effective until the 
appropriafe lcg~slative body has given approval." 
The Sheriff shall adherc to this Agreement and administer its terms uniformly 
The Sheriff may promulgate departtnental practices, procedures, rules and 
regulations. However, pursuant to Section 5 of this agreement, said practices, 
procedures, rules and regulations sha!l not conflict with, exceed nor supercede this 
aycelnml.  
The Sheriff shall maintain weekly time and attendance records relating to 
employees a~ id  shall maintain such hrther records and make such reports as shall 
be prescribed by the Comptroller tor the County of Nassau andlor the Civil Servlce 
Commission. 
DISClPLINARY PROCEDURES. 
Exscpr whcre a n  accrediting agency regularing a Councy department requires 
utllcnvise, the prrwisions of chis section shall be exclusive for all persons in the 
ncgoriating \\nit and shall he in licq of any and d l  other statutory or regulatory 
disciplinary protections. 
'7'hcl.t: shall be a trill period of twenrysix (261 week for all employees in full-time 
positions, unless a longer, or new, or additional proharionary or trainee period is 
prorded by r t x  Civil Service Commission Rules or by New York State Statute. 
l.)wir:g dlis trial [lie employee holding the position shall not have any 
d~scip l inar~  protection. 111 addition, an employee's failure o l a  probationary or 
!talncc period requ~rcd by the Civil. Sc~vice Commission shall nor 11e subject to the 
Fiscipiinary Proced~ir o. 
1- lme shall be a trial period of five (5) continuous years for all employees in part- 
time positions. During this trial pcriod, the employee holding the position shall not 
h ~ v e  any disciplinary protection. 
Only an  cmployec who has passed the trial period, as set forth above, shall be 
entitled to use the Disciplinary Review Procedure as set forth in this scction. 
Intcrruptions of service in a fu l lhnc  or part-time position, lasting less than one (1) 
year, shall not be an interruption of years ofcontinuous service: 
An employee who is seasonal, temporary, provisional, or  in the unclassified service 
or in a position previously designated by the Civil Service Commission as "confi- 
dential" or "influencing policy", shall not have the protections of Section LO of this 
agreement. Time scrved in any such position shall not be credited towards the trial 
pcriod, except that following a permanent appointment, time served in subsequent 
positions (othcr than positions previously designared by the Civ~l  Service Comrnis- 
sion as "confidential" or  "influencing policy") shall be credited towards the trial 
period. 
An employee who is covered by this section may not have any of the Health, Dental 
or  Optical insurance benefits providcd for in this Agreement suspended, 
discontinued, or interrupted hy the County pending the completion of the Disci- 
plinary Rcview Procedure provided for in this scction. The County shall continuc to 
pay the regular cost of such insuriince for such period. 
No pcnalty or punishment kyo?d a reprimand may bc imposed unless the ern, 
ployec has been given a reasonable opportunity to  have a Union represenrativc 
present at the time any such or punishment is imposed. 
1-3.1 No rmployec shall be askcd or required to sign a resignation unless the employee 
has first been afforded a reashable opportunity to consult with a Union repre- 
sentative. 
1-4 When an employee is being intervicwcd by a departmental rcpresenrative under 
circumstances which may lead to the imposition of a disciplinary pcnalry against thc 
employee other than a reprimand, the employee shall bc given an opportunity to 
have a Union rcprcsent~tive present during such interview. 
M.1 S t ~ h  Union reprcsentativc shall be excused from work for a sufficient period of rime 
ncccssary to assist the employee who has recluesred the Union representative's 
presence. 
14.2 Suclr represcntativc, while havirlg the right to  bc present during the pcriod of 
intewicw, bhall nor be permitted to  interfere with the interview. The reprcsentativc 
shall, however, have the right to confer with and advise the employee both before 
and after the interview. 
10-4.3 Statements made by an employee after notice of an investigation related to charges 
which may be brought against such employee, which statements are made in the 
absence of an opportunity to exercise the employee's rights pursuant t o  this section, 
shall not be admissible in the Disciplinary Review Procedure. 
Notice of Discipline and Charges. An employee who is entitled to the protections of 
this section shall, within 20 calendar days of the imposition of a penalty, be served 
with written notice of the discipline and charges of incompetence and/or 
misconduct either in person or by certified mad, return receipt requested, t o  the 
employee's current address as it appears on  the Counry's personnel records. If the 
employeewishes to contest said discipline, the employee must proceed in accordance 
with the Disciplinary Review Procedure set forth In this section. A copy of such 
notice and charges shall simultaneously be served upon the Union. 
Discipline may consist of and shall be limited t o  a reprtmand, and/or a fine not to 
exceed one hundred dollars ($loo), and/or a denial of the next year's scheduled 
increment, and/or a loss of leave entitlements nor to exceed thirty (30) days, and/or 
a suspension without pay, and/or demotion in grade and/or step, and/or dismissal 
from County service. 
10-6.1 A discharge, or a suspension without pay in excess of thirty (30) days, shall entitle 
the Union to proceed directly to Step 3 of the Disciplinary Review Procedure for 
expedited arbitration. 
10-7 For any incompetence or misconduct alleged to have occurred described in the 
notice and charges, n o  disc~pline may be imposed more than one (I) calendar year 
after such occurrence unless d i d  incompetence or misconduct would, if proved in a 
court of compctenr jurisdiction, constitute a crime. 
DISCIPLINARY REVlEW PROCEDURE. 
Step 1. Within twentyfive (25) calendar days after the imposition of disciplinary 
action or receipt of notice of discipline and charges, whichever is first, an employee 
who objects to the disciplinary action which was imposed shall present the 
employee=s objection in writing to the Sheriff, or his/her designee, who shall 
carefully consider the matter, and within five (5) days thereafter, make a determi- 
nation and advise the employee and the Union of the decision. 
Step 2. If the object~on is not sat~sfactoril~ adjusted at Step 1, an employee or  the 
employee's Union rcpresentatite shall present the marter to the Office of Labor 
Relations within five (5)  days after notification of the decision provided in Step 1, by 
filing with the Office of Labor Relations a written notice of the specified objection. 
Within ten (10) days after such presentation, the Office of Labor Relations shall 
make a written determination and advise the employee and the Union of the 
decision. 
1M.3 Step 3. Within fifteen (15) days after 
(a) Notification of the decision reached at Step 2; or 
(b) Discharge; or ,,.-. 
(c) Suspension without pay in excess of thirty (30) days; 
Only the Union may proceed to Disciplinary Arbitration. 
10-9 DISCIPLINARY ARBITRATION. 
10-9.1 Panel of Arbitrators. The County and the Union shall mutually agree to six (6) 
people to serve as a panel of arbitrators. Each person selected must be a labor 
arbitration panel member of the American Arbitration Assoc~ation or the New York 
State Public Emplopent  Relations Board panel. All of the arbitrators so selected 
shall be listed alphabetically except as otherwise provided in Section 10-9.3, below. 
All arbitrators shall serve for the term of this Agreement except that each side may 
remove one arbitrator during the term of the Agreement. 
10-9.2 Arbitrators shall be selected in alphabetical ordei. If the arbitrator selected advises 
the parties that the arbitrator is unable to  hear the dispute within thirty (30) days 
from the date the arbitrator is notified of selection, the next arbitrator on the list 
shall be designated. 
10-9.3 Names of arbitrators who have served and of those who have been unable to accept 
an assignment shall be moved to the bottom of the panel list. 
10-9.4 The arbitrator shall have no authority to add to, subtract from, modify or change in 
any way the provisions of this Agreement or any expressly written amendment or 
supplement thereto, or to extend irs duration, unless the parties have expressly 
agreed, in writing, to give the arbitrator specific authority to do so, or to make an 
Award which has this effect. It is underst+ that a disciplinary proceeding 
commenced during the term of this Agreement or after itr expkatron date, but prior 
to execution of a new agreement, may'be processed after the stated expiration date as 
if the Agreement was still in effect. The Award of the Arbitrator so made shall be 
final and bind~ng on the parries. 
10-9.5 For the purposes of this Disciplinary Review Procedure: 
(a) The parties agree that each shall exercise i n  best efforts to ensure the prompt 
scheduling and disposition of disciplinary reviews. 
(b) Failure by the County, at any Step of the procedure provided herein, to com- 
municate a decision on  a grievarce within the specified time limits shall permit the 
cmployee or the Union to proceed to the next Step. 
(c) Failure by the employee or Union at any Step of this procedure to appeal a 
grievance to the next Step within the specified time limits shall be deemed to be a 
waiver of the right to appeal to the next step. 
(d) Judicial Review of Disciplinary Action shall be exclusively limited to procedures 
available hnder C.P.LR., Article 75.  
(e) Neither the Union nor the Office of Labor Relations shall be permitted more 
than two (2) adjournments of any arbitration case. No adjournment shall be for 
more than ten (10) days. Default will be granted against the party requesting more 
than two (2) adjournments. 
(0 The arbitrator shall only decide whether misconduct or incompetence existed, 
ant1 if so, the appropriate penalty permitted by this Agreement. 
Those selected as arbitrators under this Agreement, shall receive a fee of O n e  
Thousand ($1,000.00) Dollars per day, to  include all expenses, and to  be borne 
equally by the parties, or such other fee as shall mutually be agreed uponin  writing 
by the Union President and the County Director of Labor Relations. 
The arbitrator selected shall be notified immediately and must hold the hearing and 
render the binding decision within forty-five (45) calendar days from the date of the 
arbitrator's designation unless otherwise agreed to by the parties. 
SENIORITY. 
Seniority amongst unit members shall be determined by: 
(a) Time in rank 
(b) Time in previous rank(s) 
(c) Date of appointment to department 
(dl Rank order on Civil Service List 
Ahility, adaptability and seniority shall prevail insofar as practicable and consistent 
with the needs of the department, including: 
Q job assignments; 
(c) transfers within a department regarding proximity of job; 
(d) vacancies in agencies with branches. 
Seniority shall prevail in the choice of vacations wherever practicable and consistent 
with the needs of the department. This shall not be construed as superseding or 
amending the Civil Service Law, nor the rules, regulations or determinations of the 
Nassau County Civil Service Commission. 
11-3 An employee who has a break in service of not more than one year, except as 
otherwise provided by law shall be deemed to have an initial employment date as  of 
the original date of employment. 
11-4 Persons on Workers' Compensation, for a period up to and including one year 
from the time Workers' Compensation benefits commenced, shall not suffer any 
loss of seniority for purposes of lay-offs or increments, as the latter are provided for 
in :his Agreement. 
Sec. 12 PERSONNEL FILES AND EVALUATIONS. 
12-1 There shall be one (I) official personnel file kept for each employee which shall 
include all work evaluations. Additional personnel files for each employee may be 
kept, provided the employee is given written notice of the existence of each 
additional file and its location. 
An employee shall be permined to review all of the employee's personnel files and 
work evaluations by appointment provided that the employee dates and initials 
such material as evidence of the employee's examination. 
The employee shall be given a copy of any material the employee requests from any 
of the employee's personnel files, including work evaluations and may respond in 
writing to any items with which the employee disagrees. Such response shall 
become part of the employee's personnel files. 
No derogatory material may be added to an employee's personnel files without 
written notice to the employee, and all such material shall be removed from the 
personnel files three (3) years after its insertion unless such information relates to a 
matter which, if proved in a court of competent jurisdiction, would constitute a 
crime. 
For the purposes of this Section, derogatory material shall not include attendance 
records, employee evaluations, disciplinary arbitration awards, nor any disciplinary 
notices beyond a reprimand. 
Sec. 13 OU'T OF TITLE WORK. 
11) an actual emergency, declared only by the sheriff and/or the County Executive, 
work which is determined by the Civil Service Co~nmission to be "out-of-title" work, 
after the first ten (10) work days worked without any additional compensation, shall 
bc the subject of an "award" of a money remedy to be made by the County 
Executive. The measure of the award will be determined by computing the 
diflerence between an affected employee's pay in the employee's Civil Service title 
and the amount which would have been earned had the "out-of-title" work been a 
promotion. In no event shall an  employee receive additional compensation during 
the first ten (10) days of "out-of-title" work. 
Sec. 14 HEALTH AND SAFETY. 
14.1 The County agrees to endeavor to provide safety standards for the protection of 
employees' well-being, commensurate within this context, to provide and maintain 
safe and he;dthful working conditions and ro initiate and maintain operating 
practices that will safeguard employees. 
14-2 For reasons of health and safety of the employee, no employee shall be required to 
l~ f t  a body or person into or out of an ambulette, ambulance or  invalid coach 
wlthout assistance. 
This shall in no way require the County to provide two (2) employees on any such 
vel>icle. 
14.3 The Cormty agrees that prior to any layoffs of any employees covered by this 
agreement for economic reasons or reasons of re-organizations, it wil[ discuss the 
same with the Union. Layoffs, however, are to continue to be in the sole discretion 
of the County. This provision shall not be deemed to affect, in any way, the 
managerial rights of the County. 
Sec. 15 
15-1 
15-2 
15-3 
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Sec. 16 
16.1 
Sec. 18 
Each employee shall be entitled to at lcast twelve 
shifts, except in case of emergency. 
(12) hours off from work hctween 
No employee shall be required to work a shift which differs from the employee's 
assigned shift, without two (2) weeks written notice prior to the change, except in 
case of emergency. 
No employee shall have the employee's shift and/or work sclf'eifule changcd as a 
form of discipline. 
NEW HIRES W O R K  YEAR. 
Effective for employees hired a t  the NCCC, on  o t  after ratification of the MOA, 
the County may add up to five work days per year for the first three years of 
employment at the NCCC for training purposes. 
GROOMING - PERSONAL APPEARANCE. 
The County shall not make any unilateral rule or regulation which restricts any 
employeels.right to choose personal wearing apparel or grooming style, except 
where such rule or regulation is necessary to protect the hedth or safety of 
employees, persons in their care or custody, or the public, or is directly related to 
the proper and efficient performance of the employee's assigned duties. 
This section shall not restrict the sheriff requiring an employee to wear a prescribed 
uniform at work or from genera!ly instructing emplayecs to observe and conform to 
the xcepted business standards of dress and deportment while on  duty. 
EXAMINATION ANNOUNCEMENTS-POSTING COPY. 
T h e  Civil Service Commission shall send copies of all Civil Service examination 
announcemenv; to thc Department of Corrections on  the date that said announce- 
ments are posted by the Commission, and the Department shall post same no latcr 
than two (2) days after rcccipt from the Civil Service Commrssion. 
ELECTRONIC DEPOSIT. 
Employees shall have the option of direct deposit (electronic deposit) of all payroll 
and employment benefit checks inro an  employee's bank account, subjrcr to 
established County guidelines. 
UNION-MANAGEMENT COMMITTEE. 
There shall be a Union-Management Committee comprised of six (6) members: 
three (3) from the County, appointed by the County Executive, and three (3) from 
the Union, appointed by the President for the purposes of discussing and making 
recommendations concerning the following. 
The development of a comprehensive bi-lateral program to  increase productivity, 
provided, however, that none of the rights granted to the County or  to  the Union 
in this conaact shall be deemed impaired by this provision. 
The equalization of work hours for all employees. 
The qdjustment of mileage rates paid to emp[oyees using personal cars. 
The elimination of inequities with regard to any term or condition of employment 
in all dcpanments. 
The more expeditious payment of adjustment ofsalaries and the use of data 
processing. 
The timely pzyment oi overtime and other supplemental payments. 
The scheduling of work assignments with a view toward eliminating the sixth and 
seventh consecutive days of work. 
The increased efficiency of the County government. 
Use of space and/or telephones for Union business. 
Resr lounges and/of eating facilities. 
Pa\ merit for or utilization of compensatory time. 
Video Display Terminal (V.D.T.) policy. 
A.1.D.S policy. 
Child Care Leave. 
Flex Time. 
Employee Assistance Program. 
Smoking Policy. 
Ilealth Care Cost Containment. 
Tax Deferrals. 
The inlpact of new communications technologies. 
Locker room availability 
Cultural Diversity Training 
.. I 
The Union-Management Committee shall meet not less frequently than once every 
three (3) months. 
The persons present at such meetings shall be those who are concerned with and 
havc knowledge of the particular problems to Le discussed. 
The County shall have in attendance at each meeting, the sheriff or  the deputy 
from the department in which the particular problem to be discussed appears. 
Either party shall give prior notice of the topic to Le discussed and the persons 
whose presence shall be required. 
The Committee shall in no way be construed as a committee which has the 
authorityor the compulsion to negotiate changes in the collectivc qreement. Its 
sole purpose is to explore problems and their possible resolutions. 
CONTRACT GRIEVANCE PROCEDURES. 
All employees have the right to present their grievances in accorddnc-e with the 
procedures described herein, with or without the assistance of a representative of 
the Union, and free from interference, coercion, restraint, discrimination, or 
reprisal. The Union shall havc a right to have a representative present at each ' 
grievance step an$ to be notified of each decis~on. No grievance shall be heard 
unless thc employee has proceeded to Step 1 within four (4) calcndar months after 
thc occurrence of the event grieved or within four (4) calendar months after the cm- 
ployee should have known of its occurrence. However, thc President may initiate ;I 
grievance at Step 3 within one (1) calendar year after the occurrence of the event 
grieved, provided it does not merely affect an ind~vidual. 
Step 1. An employee who feels that the employee has been aggrieved may orally 
present the employee's grievance to the employee's immediate supervisor, not a 
member of the nerotiatine unit, who shnll carefully consider the m:itter and, within 
~ I V C  (5) (lays thereafter, make a determination and advise the employee and the 
l!nton of the decision. 
231.2 Srop 2. If the grievance is not satisCactorily adjusted at Step I, an employee or the 
employee's Union representative may present the matter to rhe employee's depart- 
menr head within five (5) days after-notification of the decision provided in Step 1, 
hy filing with the employee's department head a written notice of the specified 
grievance on the current official form provided for that purpose. Within fifteen (15) 
days after it is presented to hinv'her, the department head shall make a written 
determination and advise the employee and the Union of the decision. 
20-1.3 Step 3. If the grievance is not satisfactorily adjustcd at Step 2, an employee or the 
employee's Union representative may present the matter to the Director of the Office 
of Labor Relations or his designated representative, within ten (10) days after the 
decision,provided at Step 2, by f~liny a written notice of the specified grievance with 
such person; and may request that a representative of the Union present the matter 
on the employee's behalf. Upbn receipt of such written notice, the Director of the 
Office of Labor Reiations or his designated represe~tative shall, at his option, either 
make a summary writren determination within thirty (30) days, or he may schedule a 
hearing within three (3) days, and within ten (10) days thereafter, shall make a 
written determination. The Director shall in either event, advise the employee and 
the Union of the ilccision. Both the employee and the Director shall he entitled to 
no more than two (2) posrponelnents each, of no  more than ten (10) days each, of 
the time limits of this step. Default will be granted against the party requesting more 
than two (2) postponements. 
20.1.4 Step 4. Within fifteen (15) days afrer notification of the decision reached at Step 3, 
an employee may proceed ro an advisory appeal to either: 
(a) The Nassau County Grievance Board in accordance with the rules and 
regulations of such Board; or 
(b) Advisory Grievance Arbirration, if he employee has the Union's consent to 
do so and pursuant to the following provisions: 
( 1 )  The County and the Union shall utilize a contract advisory grievance arbitra. 
tion panel copsisting of the following individuals: 
I .  Stuart Bass 
2. Howard Edelman 
3 .  Jack Tillem 
4. Roger Maher 
5. Martin Scheinman 
6. Jonas Aarons 
7. Marlene Gold 
8. Earl R. Pfeffer 
9. Arthur Reigel 
11e  parties may expand and/or revise the aforementioned panel upon 
mutual consent. The arbitrators shall serve for the term of the CBA, except 
that each side may remove one arbitrator over the life of the CBA. 
All of the arbitrators so selected shall be listed alphabetically except 
as otherwise provided in subparr (3),  below. 
..-. 
Advisory grievance arbitrators shall be selected in alphabetical order. 
If the arbitrator selected advises the parties that the arbitrator is 
unable to hear the grievance within thirty (30) days from the date the 
arbitrator is notified of selection, the next arbitrator o n  the list shall 
be designated. 
Names of arbitrators who have served and of thow who have been 
unable to accept an assignment shall be moved to rite bottom of the 
panel list. 
Those selected, shall receive a fee of one thousand dollars ($1,000) 
per day, to include all expenses, and to be borne equally by the 
parties. 
The advisory grievance arbitrator shall issue written findings of fact 
and recommendation for resolving the grievance ro the parties within 
thirty (30) days after the hearing. The arbitrator shall make no bind- 
ing determination with respect to the grievance. 
Effective, May 1, 2004, membership on  the contract grievance 
arbitration panel shall be conditioned o n  the arbitrator making 
himself or herselfavailable to conduct all advisory grievance arbitra 
tign on  at least one (1) clay d r~ r i t~g  each ensuing three (3) month 
period. 
Step 5. The County Executive shall consider the Step 4 recommendation. I f  the 
County Executive takes no action on a grievance within forty-five (45) days after 
receiving the recommendation of the Nassau County Grievance Board or the 
Advisory Grievance Arbitrator, recommendations which were in favor of the 
aggrieved shall become binding on  the County. 
For the purpose of this Grievance Procedure: 
(a) The parties agree that each shall exercise its best efforts to ensure the prompt 
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scheduling and disposition of contract grievances; 
(b) Failure hy the County, at any step of the procedure provided herein, to 
commc~nicate a decision on a grievance within the specified time limits shall 
permit the 
employee to proceed to the next step; 
(c) Failure by the employee or Union at any step of this procedure to appeal a 
grievance to the next step within the specified time limits shall be deemed to 
be a waiver of the right to appeal to the next step; 
(d) Unless there is no adequate remedy at law available, neither the Union nor the 
grievant will initiate any action in any court which is related to any matter 
which is within the definition of a grievance under this Agreement, until and 
unlea such grievance has timely proceeded through each step hereinabove set 
forth, and has been finally determined at Step 5. 
20-3 Conference and hearings held under the procedure provided herein shall be 
conducted at times and places which will afford a fair and reasonable opportunity 
for all persons entitled to be present at such conferences or hearings. When such 
conferences or hearings are held during working hours, all individuals necessaq for 
the conferences or hearings will be excused without loss of pay for the purpose of 
attending such conferences or hearings. 
20-4 The County Executive shall notify the Union in writing two (2) weeks prior to any 
appointment to, or removal from, the Nassau County Grievance Board. 
20-5 The parties shall esiablish procedures whereby a mutually-selected mediator shall 
meet on a monthly basis with a selected representative of the Union and the Office 
of Labor Relations for the purpose of discussing pending grievances and/or issues 
involving contract interpretation with a view towards the amicable resolution of 
same. The selected grievance mediator shall receive a fee of one thousand five 
hundred dollars per day, to include all expenses, which shall be borne equally by 
the parties. Notwithstanding the above, the Counry and Union shall continue 
their existing practice of processing "out-of-title" grievances through the grievance 
mediation ~rocedure. If  stipulations between the Office of Labor Relations and the 
Union are prepared, the Mediator shall act as an Arbitrator and shall "so order" 
such stipulations. Such sti~ulatibns hall be binding on both parties. Effective 
with the signing of this contract, disciplinary cases shall be subject to grievance 
mediation. 
Sec. 21 IMPASSE PROCEDURES. 
21.1 The parties hereto wish to avail themselves of the right to agree to their own 
procedures as permitted under the law and, therefore, mutually agree upon the 
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impasse procedures set forth herein. The  parties agrec to  share the cost of any 
mediators or fact-finders, chosen by mutual agreement or  coin toss, to aid in 
resolving any impasse that may arise in future negotiations. 
21-2 An impasse shall not be deemed to exist merely because the parties fail to achieve 
an  agreement sixty (60) days prior to the statutory or ordinance deadline. The 
parties hereby agree to continue with the negotiations into the sixty (60) day period 
before the statutory or ordinance deadlines. If one of the parties believes an  
imp~sse  has occurred, it shall request the other to join in choosing a mediator by 
mutual agreement. *..A 
2 1.3 If the parries cannot agree on  a mediator within two (2) days after such request, 
then, upon notification by either party, the PERB shall submit to  the parties a list 
of seven (7) persons who are residents of the County. The  parties shall determine, 
by tossing of a coin, who shall have the right to remove the first name from such list 
and the parties shall alternately remove names from such list until one (I)  name is 
left. This remaining person shall be the Mediator. 
21-4 If the Mediator does not effect a settlement within ten (10) days of the Mediator's 
appointment, the dispute shall he submitted to a fact.finding board of three (3) 
members. One  (1) member shall be chosen by the County, one (1) member by the 
Union and one (1) memher by mutual agreement of the first two (2) fact-finders 
chosen. If the first two (2) cannot mun~ally agree upon the third fact-finder within 
three (3) days after their selection, then the PERR shall submit to these two (2) 
members a lisr of seven (7) qualified persons who are County residents, and the two 
(2) members shall, by the toss of a coin, determine who shall remove the first name 
from the list, and the parties shall'alternately remove names from such lisr until onc 
(1) name is left. Such last remaining named person shall he the third mcmbcr and 
chairman of the Fact-Finding Board. 
If the dispute is not resolved at least fifteen (15) days prior to the statutory or 
ordinance deadline, the Fact-Finding Board, acting by a majority of its members 
shall, before therhird Monday in November, transmit its findings of fact and 
recommendations for resoiving the dispute to the County Executive and to  the 
Union President, and shall simultaneously make public such findings and recorn, 
mendations. 
2 1-6 The foregoing provisions may be changed hy mutual agreement between the partics. 
Sec. 22 SALARIES. 
21-1 The  annexed salary scales (Attachment "A") shall apply to all members of the 
bargaining unit and shall be put into effect on July 1, 2001. Prior to  their imple. 
menration, the ex~sting salary scales shall be increased as follows. 
July 1,1998 - 2% 
July 1,1999 - 3% 
July I, 2000 - 3% 
July 1,2001 - 3.5% 
July 1,2002 - 3% 
July 1,2003 - 1 % 
July 1,2004 - 2% 
STEP MOVEMENT - For all enlployees hired after ratification of agreement, said 
employees shall receive step increases on the anniversary of their initial date of 
employment (nor January 1" of each year). Effective 1/1/03 all Correction Officer 
titled employees shall receive the average equivalent of one (1) grade. Employees 
shall retain their step. The SO1 Graded Salary Plan will be submimed along with 
the proposal. The SO1 Graded Salary Plan shall be the agreed salaries for the 
purposes of this agreement. 
(a) Effective upon ratification, all bargaining unit employees presently in Graded 
Service Plans C, C l  and C 2 ,  shall be placed in the Graded Service Salary Plan 
SO I (1 1 Step Plan) at  the Step corresponding to their present step(annexed 
hereto as Attachment "A"). 
(b) Effective upon ratification, all bargaining unit employees presently in Graded 
Senice Salary Plan B, "'cRESAP Plan", shall be laced in the Graded J1 Senice Salary Plan S-01 (1 1 Step Plan) in the 11 step (Attachment "A"). 
Effective upon ratification, notwithstanding anything herein to the contrary, the 
initial salary step for new hires shall be $25,000; which shall be frozen for the life 
of this Agreement. 
Effective upon ratification, when an employee is promoted or changed to a 
position in a higher salary grade, the employee shall remain at the same salary step 
that the employee was in before such change or promotion. 
Retroactive payments for the years 1398, 1999 and 2000 shall be payable in one 
lump sum on or about September I ,  2001. Retroactive payments for 2001 shall be 
payable in one lump sum on or nbout January 1,2002. 
LONGEVITY PAYMENT 
(a) Unless discharged for cause, any employee who has attained fifteen (15) 
years, or effective January 1,2002, eleven (1 1) years or more of actual 
completed service with the County (as defined in Section 2-1 5) by December 
3 1 of a calendar year, shall receive a lump sum payment on or about the 
following March 3 I ,  except in cases of resignations or retirements (see [el 
below). 
@) Longevity 
(c) Employees who retire or resign and who have attained the appropriate years 
of actual completed service with the County shall receive thc lump sum 
payment based on the number of years of completed service with such 
payment being made not later than sixty (60) days following termination of 
services. The& employees will not be required to remain on the payroll until 
December 31 of the calendar year as described in (a) above. 
(d) Both suppltmental leave at half pay and leave without pay are to be credited 
towards years of actual ccynpleted service for purposes of !ongevity only. 
There shall be no proration of longevity payments. 
l l t h  
year 
12"' 
Year 
13Ih 
year 
141h 
(e) Such lump sum payment shall not be included in basic salary for any contract 
purpose. 
l l O a  115a 120 a 
year year year year 
l / I O l  
0 
0 
0 
0 
( For purposes of these lump sum payments, where an employee's employment 
is terminated by the County for other than misconduct, and said employee 
re-enters County employment in the same, comparable or lower position 
Current 
0 
0 
0 
0 
1/1/02 
22 5 
450 
675 
900 
1/1/00 
0 
0 
0 
0 
1/1/03 
25Q,. 
500 
750 
1,000 
1!1/04 
275 
550 
825 
1,100 
within one (I)  ycar, the lapse in cmployn~ent shall not be deemed as a break 
in continuous service for the purpose of this section. 
(g) An cmplayee shall be deemcd to have unintempted service for the purposes 
of longevity payments if, immediately before becoming employed in a 
position within the collective bargaining unit covered by this agreement, the 
employee was enlployed by the County other than: 
(a) as an elected ofticial; 
(b) as a member of a Board or Co~nrnission other than the Board of 
Elections; 
(4' as a member of  a negotiating unit in the County represented by an 
employee organization recopized or certified by PERB; or 
(4 as a member of the Police Force in the County above the rank of 
Detective Captaipor Police Commissioner. 
Sec. 23 SHlFT DIFFERENTIAL. 
23.1 A County e~nployce, at least one-half of whose shift is between 4:00 p.m. and 
Y:OO a.m. shall receive additional shift differential for each hour actually worked, 
regardless of whether such hours are between 4 0 0  p.m. and 8:OO a.m. 
23-2.1 Shift differential shall be paid in accordance with the following schedule: 
Effcctive: 1/1/98 7/1/98 7/1/99 7!1/00 
Group I S2.37ihr. $2.42/hr. $2.49/hr. $2.5711~. 
Group 2 $2.62/hr. $2.67/hr $2.75/hr. $2.84/hr. 
Effective: 7/1/01 7/1/02 7/1/03 7/1/04 
Group I $2.65/hr. $2.73/hr. $2.76/hr. $2.81/hr. 
Group 2 $2.9311~. $3.02/hr $3.05/hr. $3.1 llhr. 
Group 1 - shall consist of a11 employees not covered under Group 2. 
Group 2 - shall consist of all employces whose reguladpennanent sllift 
requires that they report to work between the hours of 10:OO p.m. and 1 :00 
a.m. 
23-22 E~nployecs who arc on authorized leave with pay sllall likewisc receive the 
additional shiR differential, if such crnplayees, by reason of their work schedule, 
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would othetwise have worked during such hours for which the said shift differen- 
tial would be paid. 
Sec. 24 HOLIDAYS AND HOLIDAY PAY. 
24- 1 Subject to the provisions sct f q h  below, employees, except those specifically 
excluded by other provisions of this Agreement, shall be coinpcnsated for thirteen 
(13) holidays per year. The holiday dates of celebration shall be: 
.... 
New Year's Day 
Manin Luther King, Jr. Day 
Lincoln's Birthday 
Washington's Birthday 
Memorial Day 
Flag Day 
Independence Day 
Labor Day 
Coiurnbus Day 
Election Day 
Veteran's Day 
Thanksgiving Day 
Christmas Day 
January I st 
Third Monday in January 
February 12th 
Third Monday in February 
Last Monday in May 
Second Sunday in June 
July 4th 
First Monday in September 
Second Monday in October 
First Tuesday after first Monday in Novem- 
ber 
November I l th 
Fourth Thursday in November 
December 25th 
In the discretion of the she~iff, employees may be required to wlrk  on holidays 
where the nature of the work necessitates it. 
(a)  Except as provided below, whet1 one of the holidays sct forth above falls on a 
day which is not an employee's regularly scheduled work day, and the em- 
ployce does not work on such holiday, the employee shall reccive a compcn- 
satory day to be t l e n  with111 one ( I )  year after the holiday in question. Such 
compensatory day shall bc granted in the same manncr as vacation tiine. 
(b) When one of the holidays set forth above falls on a Saturday or Sunday, 
which is not an employee's regularly scheduled work day, the County Execu- 
tive may, at his or her option, designate the Friday preceding or Monday 
following such holiday as that employee's compensatory day off. 
(c !n the absence of the designation of a compensatory day offby the County 
Executive, and where the employee does not work on the holiday, the 
:mployee shall receive a compensatory day to bc taken within one ( I )  year 
after the holiday in question. Such compensatory day shall be granted in the 
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same manner as vacation time. 
When one of the holidays falls on an employee's regularly scheduled workday and 
said employee is not scheduled to work and does not work, the employee shall 
reccive no compensation othcr than the employee's regular week's pay. 
When one of the holidays falls on an imployee's regularly scheduled workday, 
and said employee does work, said employee shall receive (in addition to the 
employee's normal week's pay) the overtime rate for all hours actually worked 
(not subject to the cash overtime limit) with a minimum of four (4) hours to be 
credited as time worked. 
When one of the holidays above falls on a day which is not a regularly scheduled 
workday, gnd said employeu is scheduled to work and does actually work, the 
employee shall receive twice the overtime rate for all hours actually worked, with 
a minimum of four (4) hours crgdited as time worked. Any employee receiving 
holiday premium pay pursuant to this section shall not receive any other conlpen- 
sation including a holiday compensatory day. 
On a holiday, for all hours worked in addition to one (I)  complete shift, the 
employee shall be paid at twice the straight time rate for the additional time 
worked if less than or equal to four (4) hours, and twice the overtime rate, as 
defined in Sections 25- 1.3 and 25-1.4, if the additional time worked is more than 
four (4) hours. 
An employee who is absent from work on the employee's scheduled work day 
im~nediately before or after a holiday shall not receive pay for such holiday unless 
the absence is pre-authorized or is due to the employee's illness. The foregoing 
provision shall not affect the pay an employee receives if the employee actually 
works on an observed holiday. 
The benefits provided in each of the aforementioned paragraphs shall be the 
exclusive method of compensaticg employees for working on a holiday. Even 
where such work is also overtime, einployees shall receive only the benefits 
provided herein. Notwithstanding the foregoing, employees shall be entitled to 
shift differential, mileage and meal money where applicable on a holiday. 
For the purposes of this section, a "regularly scheduled workday" is a day which, 
if it were not a holiday, would have been a part of the'employee's regular work 
schedule. 
Effective January 1,2001, at the option of the employee, compcnsatoly time 
(rather than cash) may be selected for holiday compensation. Such comp time may 
thereafter be reconverted to cash by notifying the Department by June 15 of a year 
for payment in January of the next year. (If the compensatory time has not been 
paid or used before separation, same shall bc part of termination pay subject to 
installment payment rules.) Payment shall be made at the rate in effect at the time 
of payment. 
24-!2 Effective January 1, 2002, Flag Day shall be eliminated as a County holiday. 
Effective 1/1/04, the Friday following Thanksgiving (Thanksgiving Friday) shall 
be a paid holiday. 
Sec. 25 OVERTIME. 
23-1.1 All work in excess of an employee's basic work week a w o r  todr-of-duty is 
overtime. Notwithstanding the foregoing, an employee who has been working 
overtime continuouslv since the conclusion of the emnlovee's orevioss shif? shall 
. .  . 
be paid overtime for subsequent regular shift hours which are aclually worked and 
which are contiguous to the cxtended overtime period. 
(a) Any employee who is directed by an authorized supervisor to engage in work, 
and who reports to work at a time which is not conti~uous to the beginning or 
- - - 
ending of the employee's normal work day or tour-of-duty, shall be guaran- 
teed a minimum of four (4) hours pay at the overtime rate. 
0) If overtime, as referred to in (a) abovc is cancelled by notifymg the employce 
more than twelve (12) hours before the designated reporting time, then the 
employee shall receive no compensation. 
(c) Notice to an employee under this sub-section may be to the employee person- 
ally or to an individual at the employee's known residence. 
(d) A n  employee may, at the employee's discretion, except in an emergency, take 
a maximum of one ( 1 )  hour off-duty in a no-pay status between the end of the 
employee's regular shift and the start of such work without this being deemed 
a break in the contiguous napre of such hours. 
25-1.2 For the purpose of computing overtime compensatiou, the basic work week of an 
employee shall be the number of hours presently being worked. but in no event 
shall it be less than thirty-three and three quartcr (33-3!4) hours pcr week. With 
the approval of the County Executive, an employee's basic work week may be 
reduced, but never raised. Authorized leave with pay shall be credited as hours 
actually worked. 
25- 1.3 Employees on an 'annual salary shall earn overtime at a rate per hour computed by 
dividing their base annual salary by twelve hundred (]ZOO), rates to be rounded to 
the nearest penny. 
Sec. 27 
Employees on an hourly salary shall cam overtime at the rate of one and one-half 
(I-li2) times such hourly rate, ratcs to be roundcd to the nearest penny. 
An employee who is eligible for cash overtime as set forth above, may elect to be 
paid in cash at the applicable rate or in compensatory time at time and one-half. 
Additional differential compensation shall not bc considcred in computing 
overtime compensation, but shall be paid after such computation is made. 
Ovcrtime shall not be paid to any cmployee unless the direction to work such 
overtime was given by a supervitor of such cmployee. 
Insofar qs practicable, there shall be equal distribution of ovatime among employ- 
ces in a department who havc the same job titles. 
Effective upon ratification, thc first 16 hours of legally available OT (Pcr Calen- 
dar Ycar) shall be payable at time and onc-half in compensatory time only (not 
cnnvertible to cash under any circumstances). 
Effective January 1,2001, an employee who receives compensatory time for 
overtime may re-convert said compensatory time to cash by notifying the Depart- 
ment by June 15 of a year for payment in the following January of the next year. 
(If the compensatory time has not been paid or used before separation, same shall 
be part of termination pay and subject to installment payment rules). Payment 
shall bc made at the rate in effect at the time of payment. 
STANDBY. 
Standby is time that an employee is not actually on duty but is continuously 
available to report to duty within one hour of receiving notification, and the 
employee is rcquircd to insure the employee's wailability by advising the em- 
ployee's supervisors of a place where the employee may be so notified. For 
purposes of standby, no cmployee shall be required to stay at home. 
An employee who is ordered to be on standby shall be paid one (1) hour for every 
eight (8) hours the cmploycc actually remains on standby. Compensation for 
standby time shall be pro-rated but not less than one-half (2) hour for each 
continuous period of standby. 
Full-time employees required to cany pagersheepers at any time during scheduled 
non-working hoursin any calendar week shall be entitled to receive additional 
compensation of ten dollars ($10) for each such calendar weck. 
MEAL MONEY. Sec. 28 
21;-1 
Sec. 29 
29-1 
29.6 
Sec. 29A 
Any employee who actually works the employee's con~plete regular daily work 
schedule shall receive med money in accordance with the Following: 
An employee who works the employee's entire workday, and works an ndditional 
two (2) hours or more (either two hours immediately before, or two hours immc- 
diately after, but not combining time worked before aniafter) shall receive a rr eal 
stipend in the amount of fifteen dollars ($15.00) unless-a meal is provided by the 
County. 
SUB-CONTRACTING. 
The County shall make good faith efforts to avoid the unnecessary assignment of 
ShOA unit work to persons not in the ShOA unit. 
A committec comprised of representatives from the Office of Labor Relations, 
County Executive=s Office, and ShOA (totaling 3) shall meet not less than once 
per month to discuss current and proposed contracts between contractors and the 
County, which contracts re la t~ to work which has "historically and exclusively" 
been performed by bargaining unit members. 
Before assigning ShOA unit work to persons not in thc ShOA unit: 
(a) The County shall provide notice to ShOA stating the County=s needs; and 
(b) ShOA may, within ten (10) days thereafter, propose alternatives to satisfy the 
County=s needs; and 
Q If ShOA proposes alternatives; the County and ShOA shall meet and confer with 
respect to ShOA's proposals. 
The Union shall receive monthly copies of such items relating to sub-contracting 
as are requested by the Union and which are available as a matter of public 
information. 
The County agrees it will not lay off unit employees as a direct result of a transfer 
of unit work. 
The Union shall be pmvided copies of all future contracts between contractors and 
the County relative to work now being done by negotiating ;mit personnel. 
MILEAGE ALLOWANCE. 
Employees shall receive a mileage allowance in an amount equal to the prevailing 
IRS rate. 
An employee shall not receive a mileage allowance incurred in reporting to the 
enlployee's home office for a shift or any part thereof or time worked in excess of 
such shift, but shall receive reimbursement for mileage incurred while traveling 
from the employee's home office on County business in accordance with the 
mileage distance determined by the Comptroller for such travel. 
An employee who works in the fidd and does not report to the employee's home 
office shall receive reimbursement for traveling on County business on the 
employee's first and last call which is in excess of the mileage that would have 
been incurred by the employee in reporting to the employee's home office £rom 
the anpIbyeels house. All other calls shall be paid on the basis of actual mileage 
incurred. 
An employee who is temporarily ass~gned away from the employee's home office 
shall reccive reimbursement for mileage incurred in getting to the employee's 
tcrnporary assignment that is in excess of the mileage the cmployee would hove 
incurred had thc employee reported to the employee's home office. An employee 
is not on temporary assignment if the employee is reporting to a work location for 
more than ten (10) consecutive working days. 
Notwithstanding the foregoing, an employee who is recalled shall receive a 
mileage allowance for the mileage incurred from the employee's home to the 
elilployee's working location and the return trip from the working location to the 
employee's home. 
UNIFORM ALLOWANCE. 
The County shall pay annual unifonn allowances to the emp1o;rees who are 
required by the County to wear uniforms. 
The County shall have the right to actually supply and maintain unifonns neces- 
wry tn perform the employee's work in lieu of any payment provided. 
If the employee is not required to wear a uniform by the employee's department, 
the employee is not entitlcd to unifonn allowance payments. Tho re~ulation of 
clothing color shall not mnstitutc a unifonn. 
FLIII-Time Uniform Allowance: 
Employees of the County shall receivz an annual uniform allo..cilnce of five 
hundred ($500.00) dollars. Such additional compensation sha!! be pro-rated bi- 
weekly in lieu of being providcd the requircd uniforms. 
scc. 3 1 
31-1 
Payments provided shall be piiid at least twice a year in accordance with proce- 
dures issued by the County Comptroller. 
All outdoor personnel will be issued foul weather gear by the department. 
Where the County has supplied uniforms to employees and plans to discontinue 
such provision and require purchase of same by an employee, it shall give sixty 
(60) days' notice in writing to the Union and will negotiate the proper uniform 
allowance to be provided. 
,..-. 
Part-Time Uniform Allowance: 
Where a full-time employee would receive an annual uniform allowance of five 
hundred ($500) dollars, a part-time employee shall receive a twenty-four (.24) 
cents per hour allowance. 
DAMAGES TO EQUIPMENT OR PERSONAL PROPERTY. 
An employee whose job duties regularly require contact with the public, those 
incarcerated, patients at a health agency, or inmates, shall be reimbursed by the 
County for the damage or loss of any equipment or personal property which 
oc-urs while the employee is ih the performance of the employee's job, except 
when said damage or loss is proved to have occurred as a direct result of the 
employee's intentional acts or goss  negligence. Such reimbursement shall be 
made in the following manner: 
In no event shall the County be liable for more than one hundred fifty dollars 
(% 150) for any one incident whekin damage or loss is claimed. 
An employee shall be required to report any such damage or loss within thi~ty (30) 
days of the date of the incident. 
An employee shall be compensated for the replacement cost of a personal item or 
items damaged beyond repair or for the cost to repair a damaged personal item or 
items, provided the loss or damage is caused without tlie employee's gross 
negligence or intentional act and is incurred while the employee is on duty or 
actually conducting business. 
3 1-2.4 If an item is replaced, depreciation shall be deducted from the replacement cost of 
such item. 
3 1-2.5 The personal items covered by the provisions of this section shall be limited to 
clothing, equipment and other items which are actually being worn or used at the 
time the loss or damage is incurred, or, a personal vehicle used in the course of the 
employee's employment, when a County-owned vehicle is not provided and when 
such personal vehicle is parked at or in close proximity to a work site, and the 
damage or loss is causcd by criminal mischief or vandalism to such vehicle. For 
purposes of this section, a work site becomes an employee's home office when the 
employee is assigned to that site for more than ten (10) consecutive working days. 
3 1-2.6 An employee seeking to collect under this section must prove to the satisfaction of 
the Comptroller that said damage or loss was actually incurred. When a claim is 
submitted under this section, it must be accompanied by a sworn statement that 
said claim was incurred pursuant to Section 3 1 - 1 together with additional infor- 
mation as p a y  be required by the Comptroller. 
Sec. 32 TUITION REIMBURSEMENT. 
32-1 Any employee who is required to attend a course/seminar, related to the further- 
ance of the employee's proficiency as a County employee in the employee's 
position of employment, shall be reimbursed for the tuition and required course 
material upon presentation of proof of successfUl completion of such course. 
'The County shall agree to continue to negotiate a tuition reimbursement program 
for courses that are taken at Nassau Community College by bargaining unit 
members. 
Sec. 33 HEALTH, DENTAL AND OPTICAL PLANS. 
33-1.1 Thc County is presently a participating agency under the Government Employees 
Health Insurance Program available under Article X1 of the Civil Service Law, 
and the County shall continue to pay the full cost of the premium through Decem- 
ber 3 1,2005, for enrollment for its active and retiring employees pursuant to the 
law and regulations now in force or as hereafter amended. 
Both the Union and the County shall notify the other party if they learn of 
impending increases in the cost of health insurance. 
33-1.3 The County has the right to change health insurance providers so long as there is 
no decrease in benefit levels. Before making such change, the County shall notify 
i.s:tl accept comments fiom the Union. 
33-1.4 The County shall make payments on behalf of a retiring employee. To receive 
said coverage, the retiring employee must attest on a yearly basis to the retiree's 
current status and shall complete such other forms as any insurance provider 
and/or the County and/or State may require. 
33- 1.5 'This section is subject to all applicable State Regulations~md statutes. 
33-1.6 If a National Health Insurance Plan is enacted and mandated by the Federal 
<~l;b,emment to cover members of the negotiating unit or if said plan is optional 
a~xi adopted by the Nassau County Legislative Body, then members of the 
negotiating unit shall receive said benefits; however, if said benefits are less than 
benefits previously received under this Agreement by members of the negotiating 
unit, the County shall furnish additional benefits comparable to those omitted in 
the Federal Plan that were previously enjoyed under this Agreement, at no 
additional cost. 
33-1.7 (a) All employees hired prior to July 1, 1988 shall have the health insurance 
benefits as provided above effective on the first day of the second month 
following either the effective date of their employment, or the date they 
execute the application for such benefits, whichever is later. 
(b) All employees hired on or after July 1, 1988 shall have thc health insurance 
benefits as provided above effective after six (6) months of actual completed 
service. 
(c) All employees who terminate their employment for reasons other than 
retirement shall have health insurance benefits discontinued is of the last day 
of the month following the month of such termination (see Section 33-6). 
(d) In no event shall the County be liable for any obligation not available under 
the Government Employees Health Insurance Plan. 
B. Health Maintenance Organizations (HMO's). 
Except upon mutual consent, the only HMO's which shall be o3ered or made 
available during the life of this Agreement, shall be HealthFirst, the HIP Choice 
HMO, the Empire Blue Cross/Blue Shield Healthnet HMO, and rhoice Care 
HMO. The County shall contribute towards the cost of any of the aforementioned 
HMO's up to the same amount as would be contributed under the most expensive 
benefit plan otherwi.se available to an employee under this Agreement. 
C. Health Insurance Buybafk Program. 
All ehgiblc employees enrolled under the County's health insurance program may 
voluntarily pa~ticipale in the Health Insurance Buyback Program. 
Each employce desiring to participate in this program shall obtain an application 
fonn and a New York State "De~lination of Health Insurance" form PS-403 from 
the Union. Said forms shall be completed and returned to the Union. Said 
application shall includc a signed and notarized aflidavit stating that the employee 
has insurance coverage other than that provided by the County, and proof of such 
insurance coverage shall be attachcd. 
When thc employce has complied with the provisions of Section 33-3.2 the Union 
shall foda rd  the application, along with the required documentation, to the 
('omptroller's Ilealth Insurance Section for processing. Upon reccipt of applica- 
tion and declination fonns, the Comptroller will notify the affected departments 
who must then process cancellations on transaction form #PS-501.3. 
The disenrollment period shall start on the first day of thc second month after 
return of the completed transaction form #PS-501.3 to the Com~troller's Health 
Insurance Section. 
An cmployee who voluntarily disenrolls from the health insurance coverage shall 
be entitled to one-twelfth (1/12) of the annual buyback amount for each month of 
non-coverage within each calendar year as follows: 
(2) The 22,000 annual buyback an~ount for disenrollment from *he family plan, 
or; 
(b) $300 annual buyback amount for disenrollrnent from the individual plan. 
Payments will be made in arrears semi-amually on or about June I ,  and Decem- 
bcr 1 of each year. 
Ail .xnployee shall be entltled to re-enroll in the County's health Insurance 
pn)gram by making application through the Department in accordance with the 
ru!es and regulations of the New York State Goverrunent Employees Health 
Insurance Program. The re-enrollment period shall start no earher than the first 
day of the third month aAer return of the completed transaction tom #PS-501.3 to 
ths Comptroller's Hcalth Insurance Section. 
An cniployce who re-enrolls in the County's health insurance program after having 
pmricipated in the buyback program may not participate in the buyback program 
again for a minimum period ofone year. 
In accordance with the regulations of the New York State Government Employees 
Health Insurance P~;ogram, an employee with at least five (5) years of service with 
the County who would ordinarily be entitled :o continue the en~ployee's health 
insurance coverage into retirement may not do so if the employee is disenroiled 
from the program on the date of the employee's retirement. 
Effective upon ratification, thecounty shall pay the full cost of the C o u n t ~ s  
health programs insurance premiums for the eligible spouse and/or eligible 
dependents of any County employee who dies while in active County service, for 
one year after death. . 
Effective upon ratification, the County will endeavor to provide that if an em- 
ployee opts to use the senices provided at any formerly NCMC operated facility, 
there shall be a zero eo-pay. 
D. Dental. 
All eligible employees must complete a two (2) month waiting period after 
commencement of their original employment before receiving the benefits of the 
Dental Plan. 
The County shall pay up to, but no more than the amount shown below, for 
eligible employees, for the life of this Agreement, towards a dental plan: 
Nothing herein shall be construed to confer any obligation by the County to pay 
premiums for any dental plan for any retired or retiring employees, or for more 
than one County employee per covered family. 
The County has the right to change dental insurance providers sr long as there is 
no decrease in benefit levels. Before making such change, the County shall noti@ 
and accept comments From the Union. 
The County Executive shall appoint a Committee of Management and Union 
representatives for the purpose of providing input in the preparation of requests 
for proposals for a Dental Plan. 
All eligible employees must complete a two (2) month waiting period after 
commencement of their original employment before receiving the benefits of the 
aforesaid optical plan. 
3.--5.2 Tlic County shall pay up to, but no more than the amount shown below, for tlic 
1 1 1  ot'this Agreement, towards an opt~cal plan for all eligible tull-time employees: 
3.1-5.3 Nothing licrein shall bc construed to cont'cr any obligation by the County to pay 
prcniiuins for any optical plan for any rctired or retiring employees, or for more 
than one County cmployce per covercd family. Eftkctivc 1/1/01, the County shall 
r 
provide fully paid optical benofits for all of its newly rctiring employees. This I 
bcnelit shall cxpirc on 1213 1104, unlcss otherwise negotiated ty the partics. 
33-5.4 l 'he County rcservcs the right, at any time, to change optical plan providers so 
long as there is no decrease in the benefit levels. Beforc making such change, the 
2 
Countyshall notih and accept comments from the Union. I 
5'3-6 1'0 :he extent required by law, the various features ol'the Consolidated Omnibus 
Uudgcl Reconciliation Act of 1985 ( C O B M )  are available to affccted cmployees, 
spuuscs, Sinner spouses andlor their dependents as thc same are dcfined in the 
Act and implementing regulations. Affected employees, spouses, former spouses 
antljor their depcndcnts arc entitled to continue group health, denial and optical 
insurance coverage upon payment of the premiums for such coverage and thc 
~nnsinium administrative cost in accordance with the tclnis and provisions of 
COBRA and implementing regulations. 
Stc. 34 I'~EIL1PLOYMENI' INSURANCE. 
1'11,. County shall contmuc to plavdc employees with New Ywk State unemploy- 
ni<.~t inaurdncc coverage. 
Sec. 35 WORKERS' COMPENSA1.LON AND 207-e GENERAL MUNICIPAL LAW \ 
POI .ICY. ! 
35- 1 I I I  Lase of injury to an cmployee covered by this Agccment for ~&hich Workers' 
C w p n s a t i o n  bcnetits arc paid, a copy of l l~e  tlecision of thc Workers= Compen- 
salion Board shall hc sent to thc department heod by the Of'fict: I)* the County 
Atklrncy. When thk County receives n credit for either a pro-rata or full amount 
ol'tlle compensation paid to the employee, or tbrmcr employee. covering such I '( 
cnlploycc's period of~lisability. thc cniploycc, or fo~mer  cmploycz, shall be 
rccreditcd with leave in proportion to the amount credited to thc County. Leave 
recredited to a former employee aftcr the crnployee's terlnlnatlon shall be subject 
to the provisions of this Agreement conccrnmg accu~nulalcd vacation time and 
sick leave for ternlination purposes. 
In the case of injury to an employec resulting from the direct actions of another 
individual for which Workcrs' Compensation benefits are paid, the employee shall 
receive full pay for a nlaxilnu~n of six (6 )  months commencing on the cleventh 
day from thc date of such injury. The foregoing pravisibn shall not apply in the 
case of' an injury causcd by another County enlployee or an authorized passenger 
who is not a County cmploycc or il-the iniury is caused by an autonlobilc while 
the injured employee was a pedestrian. 
Any employee who is both away from work and is ~.ecciving any Workers' 
Compensation benefits by virtue of employ~ncnt with the C:ourlty, shall receive 
paid coverage undcr thc health, and dental benefit plans currently in eftkct, 
provided, howcver, that such health and dental benefits shall be maintained only 
Ibr a period of onc (1) ycar ilftcr the Workers' Compensation hcnelits have 
co~nnienccd. Such licaltll and dental bcnefits shall be at C'ounty cxpense, and only 
on bchalf of eligible employees. No duplication of such hcnefits shall occur. 
Employees on Workers' Compensation for a pcriod up to and including onc ( I )  
ycar from the timc compensation bcnefits conlmenced shall not suffrr any loss oT 
seniority for purposcs of layoffs or purposes of i~icremcnts. 
In addition to [he foregoing, employees shall receive additional leave li)r all days 
that such individuals are unable to work because of an injury inflicted directly 
upon tl~cm by a prisoner, inchding a detainee, provided that said prison- 
crldetainee-inflicted inju~y was the sole cause of the inability of such employee to 
perform the employee's dic~y as an e~nploycc of tlic Cotmly. 
An employee clairni~~g such addi~ional eave shall bc rcquircd to Iilrnisll whatever 
proofmay bc &quested by the department head aud shall submit to a physical 
examination by any physician selectcd by the County in ordcr to verify said in.jluy 
and the actuid cause thcreol: 
The annexed 207-c policy (Attachment %") shall bc ilpplicirblc upon ratilicatiou 
of this agrcclnenl. 
l'hc County, having prcvio~~sly elcctcd the retirement plan which is provided in 
Section 75-g of the Retirement and Socis~lSecurity Law (the so-mncd "25 ycar - Aye 
55 1 lalf-Pay Plan"), shall elect the additional hcncfits ofthe "l~nprovcd Carcer 
Retirement Plan" provided in Section 754 of the Retirement and Social Security Law 
in place and instcad of Section 75-g for those employees of the County who are 
employed by the County on or before June 30, 1973, to be effective beginning 
January 1, 1974. 
Employees ofthe County who commenced employment on or after July 1,1973 shall 
not receive the benefits provided by Sections 75-g or 754 of the Retirement and 
Social Security Law. As provided in Article 1 1 of Chapter 382 of the Laws of 1973, 
all and any employees of the County who were not employees prior to July 1, 1973, 
and who commenced employment on or afier July 1,1973, and who join or rejoin the 
New York State Employee Retirement System, shall be afforded the opportunity to 
join the retirement plan provided for in Article 11 of such law, subject to all 
limitations and options either contained in said law or which may be enacted under 
thc Laws of New York State of the Laws of the United States. 
As presently provided by State Law, employees of the County who commenced 
employment on or after July I ,  L9'%6, shall not receive the benefits as hereinabove set 
forth, but shall receive such benefits as are presently provided for under laws enacted 
by the New York State Legislature. However, in the event that the New York State 
Legislature enacts legislation wh~ch provides optional improvements in benefits, the 
County and the Union shall meet to negotiate with regard to such improvements. 
The County shall pay the full cost of the benefit provided under Section 41-j of the 
New York State Retirement and Social Security Law. 
DE ITH BENEFITS. 
Ord~nary Death Benefits are provided by New York State pursuant to the New York 
State Retiremcnt and Social Security Law and are based upon the employee's 
membership and tier status in the New York State Employees' Retirement System. 
Accidental InjuryIDeath Payment. For death due to an accidental injury while on the 
job, the estateof an employee shall receive the sum of ten thousand ($10,000) dollars 
jr. addition to other normally due entitlements. However, if the employee has filed a 
designation of beneficiary with contingent beneficiary for the New York State 
Rctiremenl System, such sum shall be paid to the proper beneficiary named therein. 
Compensatory Time - Payment to Estate Upon Death. The estate of a deceased 
employee shall be paid in cash, at the daily rate of pay for such employee, for all 
compensatory time earned and accumulated prior to the date of such employee=s 
death, less any time owed to the County. T h ~ s  provision assumes that compensatory 
timc has been credited at tlme and one-half when entered into the employee=s time 
and !eave records. 
Sul~.ivorls Health Insurance - Firefighters 
(a) The County shall pay the full cost of the County's health pro,qam insurance 
premiums for the kiigibk spouse andlor eligiblk dependents-of any County 
employee who is a volunteer firefighter and/or exempt firefighter who dies while 
in active County service. 
(h) The surviving spouse and/or dependents shall be required to submit any 
information so ordered by the County at any time, to determine their eligibility 
and/or continuance in such program. No spouse s h 8  be eligible to receive. this 
benefit froin the County for the employee's health insurance premiums if the 
employee is within the coverage of any similar plan held by some other 
individual or company and the person can voluntarily withdraw the employec=s 
inclusion in a County plan. 
Sec. 38 LEAVE WITH PAY. 
38-1 VACATION LEAVE FOR EMPLOYEES HIRED PRIOR TO APRIL 1,1985 
38-1.1 Vacation Leave shall be  provided as follows: Upon completion of thirteen (1 3) bi- 
weekly pay periods ofservice, an employee shall be credited with six and one-half (6 
112) days of vacation time. Thereafter, the employee shall earn vacation time at the 
rate of one-half (2)'day per bi-weekly pay period of service. 
38-1.2 AdditionalIBonus Vacation Days for Years of Actual Completed Service (Bonus 
Vacation Days): 
On the anniversary day of each year of actual completed service, an employee shall 
be credited with additionalhonus vacation days in accordance with the following 
schedule: 
Years of Actual AdditionaUBonus 
Com~le ted  Service Vacation Davs 
1 
2 
3 
4 
5 
6 
7 
8 o r 9  
10 or more 
1 day 
2 days 
3 days 
4 days 
5 days 
6 days 
7 days 
8 days 
9 days 
VACATION LEAVE FOR EMPLOYEES HIRED ON OR AFTER APRIL 1,1985 
SHALL BE PROVIDED AS FOLLOWS: 
Upon completion of one half (112) of one year of achal completed service, an 
employee shall be credited with five (5) vacation days. At the completion of the 
employee's first anniversary, the employee shall be credited with an additional five 
(5) vacation days. Thereafter, the employee shall earn vacation time at the rate of 
one-half (112) day per bi-weekly pay period of service but not to exceed eleven (I 1) 
days in the second year and thereafter thirteen (13) days each year and additional 
bonus days to be earned as follows: 
Years of Actual AdditionaVBonus 
Com~leted Service Vacation Davs 
5 
6 
7 
8 
9 
10 
I I 
12 or more 
38-3 MAXIMUM ACCUMULATION OF VACATION TIME 
(a) The maximum vacation time which may be accumulated by an employee is 
eighty (80) days. Effective January 1,2001, vacation leave day accumulations 
shall bc increased to ninety (90). 
(b) For the purpose of the ninety (90) days vacation accumulation, the number of 
days shall be determined once a year as of the day immediately preceding the 
employee's anniversary date so  that each employee will havc the period of onc 
year to use all days in excess of ninety (90) days. 
(c) Effective 1/1/99, and notwithstanding the forcgoii~g ninety (90) day vacation 
limitation, an employee may continue to accumulate vacaiion days in excess of 
said maximum accumulation with such days to be utilized in the instance where 
such employce has experienced a catastrophic illness or  injury and who has used 
all vacation time, sick leave, personal leave and any compensato~y timc and has 
no rebwlar lcave entitlement available and, in such instance, employce shall be 
able to utilize such exccss leave as a consequence of such catastrophic illness or 
injury and such illness or injury shall be certified by a doctor. 
(LI, Effective 1/1/99, in the event an cmployee has less than nmcty (90) days of 
such vacatidn leave to be ut~lized in the computation of tervination pay, as the 
same is provided in Section 38-10 of this Agreement, but has had vacation leavc 
in excess of the then applicable maximum limits transferred, from time to time, 
to such catastrophic leave accumulation described in thc silbdivision (c) above, 
then said employee may utilize such vacation leave so transferred up to thc ninety 
(90) day limit herein provided. 
38-4 GRANTING OF, OR CHARGING TO, VACATION TIME. 
(a) Vacation time may be granted in consecutive days, single days, or minimum units 
of one-quarter (3) days. However, vacation time shall be granted only in 
accordance with the administrative needs o f  the department. 
(b) An employee who has accumulated the maximum vacation time of ninety (90) 
days and is prevented by the administrative needs of the department kom using 
the employee's yearly vacation entitlements, as accrued prior to the employee's 
anniversary date, shall be paid straight time for the vacation time over ninety (90) 
days, so lost, and in addition, straight time for the time worked. 
(c) Any employee who has exhausted all of the employee's sick leave and who is 
absfnt due to illness may elect to use vacation leave, personal leave and 
compensatory time before being placed in a "leave without pay" status. 
(d) 'Tardiness. For absence due to tardiness, a department head shall accumulate 
such tardiness and shall charge such tardiness against vacation leave, sick leave, 
personal le.ave,,or compensatory time, in that order, in increments of one-quarter 
(3) days. Such accumulations shall be for a period of not more than one year. 
38-5 SICK LEAVE. 
(a) Basic Sick Leave. An employee shall earn sick leave at the rate of one-half (112) 
day per bi-weekly pay period of service, but not to exceed ten (10) days in each of 
the first three (3) years of actual completed service. 
(b) Upon completion of three (3) years of ac.tual completed service, employees shall 
cam sick leave at a rate of one-half day per bi-weekly pay period ofservice. The 
maximum sick leave which may be accumulated by an employee is one hundred 
and ninety (190) days. Effective January 1, 2001, the sick leave cap shall be  
increased to 200 days. (Section 42-4(b)) 
(c) SICK LEAVE MANAGEMENT PROGRAM - See attached policy as Attach- 
ment "C" 
38-6.1 EXCESS SICK LEAVE ACCRUAL 
Notwithstanding the foregoing two hundred (200) day sick leave limitation, an 
employee may continue to accumulate sick days in excess of the said maximum 
accumulation with such days to be utilized only in the instance where such employee 
has sustained a catastrophic illness or injury and who has used all vacation time, sick 
leave, personal leave and any compensatory time standing to the 
~ I I I  !'oyeets credit and has no regular leave entitlement available and, in such instance, 
suc: employee shall be able to utilize such excess leave as a consequence of such 
catastrophic illness or injury and such illness or injury shall be certified to 
by a doctor. 
38-6.2 Effective January 1,2001, in the :vent that an employee has less than 200 sick days to 
be utilized in any computation for termination pay purpose as the same is provided in 
Section 38-10 of the contract, but has had sick leave in excess of the applicable 
maximum limits transferred, from time to time, to such catastrophic leave accumula- 
tion described in Section 38-6.1, then said employeemay utilize such leave so 
transferred, up to the two-hundred day limitation, herein provided. (Same as "3 15" 
people)) 
CHARGES AGAMST SICK LEAVE 
(a) The minimum charge against sick leave shall be one-quarter (3) day. 
(b) Any employee who has exhausted all the employee's sick leave and who is absent 
due to illncss may elect to use vacation leave, personal leave and compensatory 
time before being placed in a "leave without pay" status. 
38-8.1 Sick Leave may be used for personal illness, pregnancy. medical, dental or 
optcinetrical examination. Sick Leave shall not be used as additional vacation or 
personal leave. 
38-8.2 An employee abscnt on sick leave shal! notify the supervisor on duty of such obsence, 
the reason therefore, and the length of such absence, at least one (1) hour before the 
start of the shift on which such employee will be absent. Where such notification is 
not practicable because the employee's department is not open one (I) hour before the 
start of the work day, the employee shall notify the employe& supervisor at the 
beginning of the first shifi/day of such absence. If the employee will be absent for a 
longer period than originally indicated, the employee shall so notify the employee's 
supervisor via the procedures hereinabove described. 
If such notification is not given, the department may deem the cmployee to be absent 
without pay, except when such notification is not made bcc:iuse of crnergency 
cmditions. 
38-8.3 Whcn an employee'sservice is terminated, other than for causc, and such cmployee is 
subsequently re-employed within one (I) ycar after such termination, 311 unused 
accumulated sick leave not used in the computation of a cash poynent at the time of 
thc employee's termination, shall be res~orcd. 
Si iPPLEMENTAL. LEAVE AT IlALF PAY 
4 1 
Supple~nental Leave at Half Pay shall be granted, at the request ofthe employee and in 
the discretion of a department head, which discretion shall bebased on the employee's 
job perfoimance, past zttendance record including previous use of sick leave and the 
d~.partment's need to fill the position, to an employee who has used up all the 
employee's sick leave, vacation time, personal leave and compensatory time, and is 
still too ill or disab!d to work (including illness or disability due to pregnancy and/or 
childbirth), as evidenced by a certificate of a doctor. 
An employee granted supplemental leave at half pay shall receive one-lialf (112) the 
pay the employee would have received had the employee continued to serve in the 
position the employee had at the time such leave was authorized. 
The amount of supplemental leave at half pay shall not exceed apetiod equal to two 
(2) bi-weekly pay peiiods for cach year of  actual completed service. 
In addition, in cases of catastrophic illness, the department head may elect to extend 
supplemental leave at half pay for additional consecutive periods, each up to a 
mariinum of six ( 6 )  calendar months. The department head's decision shall not be 
challenged. 
TERMINATION PAY 
Unlcss discharged for cause, upon termination of service, including death, an 
employee or estate, shall be entitled to receivecash payment for accumulated leave to 
be computed by adding: 
A. The number of unused vacation days not to exceed ninety (90) days; plus 
B. (I)  For employees with less than ten (10) years of actual completed service, 50% 
of the number of unused sick leave day[s]; or 
(2) For employees with ten (10) or more years of actual completed service, 1 DOYO 
of  unused sick leave days not to exceed 200 days. 
C. In the event lcpislation is passed providing for an early retirement incentive 
program and 'an employee participates in such a program, the employee shall 
receive unused sick leave tennination monies pursuant to the following formula: 
For employees with less ihan sixteen (1 6) years of actual service, 50% of the 
number of unused sick leave days; and for employees with sixteen (1 6) or more 
years of actual con~pleted service, 50% plus 2% per year of actual completed 
service greater than fiAeen (1 5) ycars to a maximum of 80% of the number o f  
unused sick leave days. 
D. All tenninatioh monies (vacation, sick leave, et cetcra) shall be  paid by the 
County in threc(3) equal annual installments of accumulated days, the first such 
installment of days to be payable in the first January following separation from 
service; the second payable in the second January following separation from 
service; and the finalinsta/lment payable in the third~anuary foIlo&g separation 
fiom service. Payments shall be made for such days at the ratc of pay applicable 
to the value o f  such number of days as are being p a i b t  each installment, bascd 
on the value of such days as of the datc o f  separation from County service 
increased thereafter to the date of payment by the cumulative applicable base 
wage increase contained in the collective bargaining agreement. (Notwithstand 
ing the foregoing, the County may determine to pay severance checks of 
$5,000.00 or less in a single initial installment.) 
. . 
38-10.2 Where termination takes place on a date other than the cmployce's anniversary datc, 
then in computing the number of vacation days accumulated, the employee shall 
reccive credit for a pro-rated number of the additional vacation days :he employee 
would have received on thc employee's next annivcrsary date. 
PERSONAL LEAVE. 
Each employee shall receive annualized personal leave days, to be credited on the 
annivcrsary date of their employment, as follows: 
Actual Comnleted Service 
6 months 
2 years 
3 years & each year thercafier 
Number of Personal 
Days to be Credited 
38-11.1 Minimum charge against personal leave shall bc one-quarter (114) day. 
38-1 1.2 Personal lcave may bc used only for religious observ,mce, pcrsonal business, or 
pcrsonal ~mergcncics. 
38-1 1.3 An ernployec must request personal leave at least seven (7) workdays in advance. 
Such personal leave shall he granted (except in case of a departmental cmergcncy). 
Leave shall bc presumed granted if not denied within two (2) workdays after lhc 
request. 
An cmployce may request personal leave less than seven (7) workdays in advance. 
Such leave shall then be granted (except in case of a departmental emergency) only 
upon the employee demonstrating good cause for the failure to request the personal 
leave at least seven (7) workdays in advance. 
. I  1.5 Personal leave which is unused at the end of an employee's anniversary year, shall be 
converted and added to vacation leave for the next ensuing anniversary year. 
11.6 In the event of colnpletion of an anniversary year during which an employee used no 
sick leave and has a fi~ll personal leave day remaining in that year, two (2) days shall 
be added to the personal leave in the next subsequent a ~ i v e r s a l y  ear. 
38-1 1.7 Effective 1/1/00, personal leave, which is unused after an employee's lS'anniversary 
year, shall remain as Personal Leave until the end of the employee's 2"* anniversary 
year. Any unused Personal Leave at this time shall be converted to Vacation Leave. 
. 
36-12 AUTHORfZED ABSENCE WITH PAY. 
38-12.1 An employce may be excused in the discretion of the sheriff, without charge to 
vacation time, sick leave, personal leave or any other leave, upon submission of 
satisfactory evidence to the department nead of one of the following reasons: 
(a) Absence for court attendance under subpoena or court order, provided that 
neither the employee nor anyone related to the employee has a personal interest in 
ilie case and such attendance is not related to any other employnent. 
(b) Absence to attend an administrative hearing or conference, a grievance, or a 
court case, related to County employment, notwithstanding that the 
employee may have a personal interest therein. 
(c) Absence to attend an official investigation or related interview. 
(d) Absence to attend a Nassau County Civil Service examination, interview or 
appointment interview in relation to an eligible list for employment by Nassau 
County, or any physical examination in relation thereto. 
(e) Absence by an officer, union president, delegate or alternate of the Union, of the 
Nassau County Employees Federal Credit IJnion, of a volunteer fireman 
association or of a veteran's organization, with the prior approval of the sheriffto 
attend conferences, conventions or schools in such organizations, not exceeding a 
total of one hundred and fifty (150) days in each calendar year for all of the 
aforenamed officers of the Union, and a total of five (5) days in each 
calendar year for two (2) officers in each other aforesaid association or 
organization. 
Any absence granted under this sub-division shall be reported to the Office of 
Labor Relations. 
(f) Absence to attend conferences, conventions or schools pursuant to Section 
77-b of the General Municipal Law and Section 22-2.3 of the Nassau County 
Administrative Code. 
38- 12.2 When an employee is required to take time off for a Workers' Compensation case 
during the employee's normal workday (shift), such ernpluyce shall be granted excused 
leave without loss of time or pay for travel, examination and hearing time only. 
38- 12.3 Each employee shall be granted a maximum of three (3) days leave, without loss of 
pay, to be used for continuing education as mandated for State certificatioo or 
professional licenses for continued County employment. 
38-12.4 JURY DUTY LEAVE. 
(a) Jury Duty and all court time on County business shall be paid on the basis of a 
regular shift of work. 
(b) The County shall, at the request of the employee, alter an employce's work 
schedule so that it will coincide with the employce's jury duty obligation. 
(c) For the purposes of this Section, there shall be no obligation on thc part of a 
department head to grant authorized absence for jury duty ~u~ less  official 
notification is presented by the requesting employee at least two (2) weeks 
prior to reporting for ordered jury duty. 
38-13 MILITARY LEAVE. 
38-13.1 Leave for Military Duty. Employees shall have the benetits and protections affordcd 
them under applicable State and Federal laws in relation to leave for rnilita~y duty. 
38-14 ABSENCE - EXTRAORDINAIIY CIRCUMSTANCES. 
38-14.1 In the event of adverse weather conditions that have impaired the use of available 
transportation facilities, or for other extraordinary circun~stances, the County 
Executive or the County Executive's designatkd representatives may at thr: County 
Executive's or the designated representative's discretion direct an employee, or group 
of employees eithcr not to report to work, or to leave work. The employee(s) 
so directed shall be deemed to be absent with pay and shall not be charged for any 
time and leave credits due to such excused absence. 
Any employee who is required to remain at work after the County Executive or 
designated representative has dictated that extraordinary circumstances exist for that 
particular geographic area, or location withinNassau County, shall receiveequivalent 
compensatory time off at straight time, hour for hour, as the employees who were sent 
home or directed not to work. 
No employee who was previously scheduled off for vacation or reported sick, 
personal, etc. will be entitled to the additional time offprovided for by this Section. 
Any such release ofemployees directly or  indirectly affected does not create any right 
to equivalent time off by any other employee or group of employees, not so released. 
The existence of such extraordinary conditions during the employee's next regular 
workday, by itself, shall not automatically relieve the employee from work. It shall be 
the obligation of the employee to communicate with the employee's Department Head 
to ascertain whether or  not the employee must report to work. Such communication 
by the employee shall be prior to the employee's normal starting time. 
The County Executive or the County Executive's designated representative's discretion 
in the administration of Section 38-14 shall not be reviewable. 
CHILD CARE LEAVE. 
Child care leave shall be provided without pay or benefits to employees for 
parenthood. Leave, including any accrued leave entitlements utilized, must commence 
withi:] one hundred twenty (120) calendar days of the birth of a child parented by the 
employee, or one hundred twenty (120) calendar days ofthe adoption by an employee 
of a child less than five (5) years of age. Such leave shall extend up to one (1) 
calendar year inclusive of the use of accrued leave entitlements, except that a depart- 
ment or agency head may elect to extend up to one additional calendar year leave o f  
absence (for a total maximum of two (2) calendar years). 
No more than one marital spouse may be on child care leave at any one time. 
Nothing herein shall be dermedto impair any rights under the Family and Medical 
Leave Act of 1 993,29 U.S .C. 260 1, et. seq. 
38-16 BEREAVEMENT LEAVE. 
38-16.1 An employee shall be granted tluec (3) days offwithout loss orpav or other bcnefits 
and without charge to any other leave time in the event of thc death of the cmployce's 
spouse, child, father, mother, father-in-law, mother-in-law, fostsr M d ,  adopted child, 
grandparent, grandchild, legal guardian, step-parent, surrogate parent, son-in-law, 
daughter-in-law, brother or sister. 
38-16.2 An employee shall begranted one ( I )  day offwithout loss of pay or other benefits and 
without charge to any other leave in the event of thc deaTR of the employee's aunt, 
uncle, brother-in-law, or sister-in-law. 
38- 16.3 A part-time employee shall be granted up to three (3) consecut;~/c alendar days off, 
without charge to any other benefits and without charge to any other lcave timc, in the 
event of the death of an individual named in Section 38-16.1, but only one (1) 
calendar day off without loss of pay or other benefits and without charge to any other 
leave time in the event of the death of an individual named in Section 38-1 6.2. 
38-17 BLOOD DAYS. 
38-17.1 An employee shall be granted onc ( 1 )  compensatory day for ewry two (2) pints of 
blood the employer. donates. This provision applies only to b l w j  actually donated 
through the County's official UnionIManagcrnent Blood Program, or directly to the 
Nassau University Medical Center, and shall be limited to no more than thrcc (3) 
compensatory days within any given year. 
This provision ncgates any other previous practice or policy instituted by an agency or 
Department. 
scc.  39 
39- 1 
LEAVE WITHOUT PAY. 
Euo credit for vacation time, sick lcave, paid holidays or autholiz~d absence with pay 
sl~all be given if an cmployee is absent without pay or has rcce~verl supplemcntal leavc 
at half pay for thirty (30) percent or more of a bi-wcekly pay pmod. 
Any employec on a Icave of absence without pay ofmore than onc ( I )  year (except for 
employees on Military Leave) will not receive any increment wh~ch  may 
become due during the period in which such employee renders no service to the 
County. 
Sec. 40. SPECIAL UNITSIALLOWANCES. 
40-1 Members of the Correctional Center's "SERT Team" shall receive an additional 
stipend of FIFTY dollars ($50.00) per shift for each occasion on which they are 
actually activated to rcspond to an actual emergency (i.e., riot, escape, andlor inmate 
insurrection). 
Correction Officers assigned to the closed Psychiatric Ward andor to the Prison Ward 
at the NCMC during times that there are court-ordered inmates under psychiatric care 
are being held therein shall be entitled to $2.14 per day. 
. 
All employees shall receive an annual equipment allowance of five hundred and 
twenty-five dollars ($525.00) payable in one lump sum on or about December 1 of 
each year. 
40-4 Bullet-proof vests shall be made available to members of theTransportation Unit, and 
to others as needed. 
40-5 The base wage increases of this Agreement shall also be applied to the canine 
st~pend. 
Sec. 4 1 HOLD HARMLESS. 
The County, at its own cost and expense, shall defend every employee who is made a 
party defendant to a lawsuit arising out of an event which took place while the said 
employee was acting within the scope of the employee's employment, and shall hold 
the said employee harmless from any and all loss or damage occasioned by such 
lawsuit, except to the extent that said en~ployee is otherwise covered by the 
employee's own insurance. 
Sec. 42 LEGALITY. 
Notwithstanding anything to the contrary contained herein, if one or more of the 
provisions of this contract are found to be illegal, all other provisions are to remain in 
full force and effect. The provision or provisions found to be illegal are to be replaced 
by provisions of the last prior contract, if any such provision was in existence. 
Sec. 43 DEFEKRED COMPENSATION. 
All cmployees covered by this Agreement arc hereby eligible to participate in any such 
Dcferred Compensation Plan ad the County may anangc to provide pursuant to 
Scction 5 of the New York State Finance Law. 
Sec. 44 FLEXlBLE BENEFITS. 
For all cmployecs covercd by this Agreemcnt who are eligiblc for participation under 
thc County's Flexible Benefits Plan previously established undcr IRS Sec. 125, the 
County may continue to provide such plan (or one comparable thereto). The County 
may unilaterally discontinue such plan upon thirty (30) d a y s  written notice to the 
Union. 
Sec. 45 DRUG AND ALCOHOL TESTING 
A. The County may require an cnlployec to immediately submit to a urine andtor blood 
tcst where there is reasonable, individualized suspicion of impropcr drug or alcohol 
use. Upon request, the County shall provide an employee who is ordered to submit to 
any such test with a written statement of the basis for the County's reasonable 
suspicion within seventy-two (72) hours of the request. Prior to ordering any such 
testing, the County shall provide the Union with reasonable notice ofsuch order, and, 
whcrever practicable, an opportunity to consult with the employee prior thereto. 
B. The County shall use either a hospital, or accredited testing lab, as chosen by the 
County, for such testing. Additionally, the County shall be responsible for maintain- 
ing thc identity and intebgity of the samplc. The passing of urinc will not be directly 
witnesscd by an opposite-sex meyber. Any and all such witnessing shall hc done by a 
party who is the same gender as the employee being tested. Any test showing a 
positive result will be confirmed by the gas chromatography/mass spcctromctry 
(CX 7MS) or any other similarly recognized mcthod before any administrative action is 
comnenced. 
I Upon request, the County shall providc an employce with a copy of any test 
results which the County receives with respect to such employee along with such 
othcr information as is required to assure the tests were properly conducted. 
2. A portion of the test sample, if positive, shall be retained by the hospi- 
tallaccredited testing lab for fourteen (14) days so that the cmployce may arrange 
for another confirmatory test (GCJMS) to be conducted by a laboratory and/or 
hospital certified by the State of New York to perform drug a d o r  alcohol testing 
of the employee's choosing and at the employee's own cxpensc. The Union will 
be advised of passed or failed tests to the extent that the releasing ofsuch data is 
not inconsistent with Federal or State Laws regarding 
(he privacy of said test or if the individual involved does not want this test 
released to the Union. 
C. Use of illegal drugs or alcohol or abuse of prescribed drugs, at any time, or refusal to 
submit to such testing shall be cause for discipline, including termination, subject to 
thc relevant grievance procedures set forth in Section 10 of this Agreement. All issues 
rela!ing to the drug and alcohol testing process (i.e., whether there is reasonable 
suspicion, whether a proper chain of custody has been maintained, et cetera) shall be 
subject to the grievance procedures of this Agreement. 
D. While the "reasonabk suspicion" standard does not lend itselfto precise definition or 
mechanical application, vague or unparticularized or unspecified or rudimentary 
hunches or intuitive feelings do not meet the standard. 
1. Reasonable suspicion is the quantum of knowledge sufficient to induce an 
ordinarily prudent and cautious person to act under the circumstances. 
Reasonable suspicion must be directed at a specified person and be based on 
specific and articulable facts and the logical inferences and detluctions that can be 
drawn from those facts. 
Reasonable suspicion may be based upon, among other matters: obsen~ablc 
phenomena, such as direct observation of use and/or the physical symptoms of 
using or being under the influence of illcgal controlled substances such as, but 
not liniited to, slurred specch; disorientation; a pattern of abnormal conduct or 
erratic behavior; conduct or behavior which warrants employer inquiry because 
of a direct bearing of the mental faculties of the employee on the health and 
safety of others; action(s) inconsistent with normal conduct or behavior; or 
information provided either by reliable and credible sources or which is 
i!~dependently co~~oborated. 
E. This provision shall not impair the right of the County to require medical and/or drug 
testing of cmployces as pcrmitted or required by State or Fcderal Law or regulation. 
F. Counseling services are available through the County's Employee Assistance Program 
to employees and their families upon request. Such services are cimfidential. 
Sec. 46 LISE OF DUTY DEATH BENEFIT 
For death incurred while employee is performing hisher duties, the estate of the 
en~ployee shall receive the sum of fifty thousand ($50,000.00) ciollars in addition to 
other nonnally due entitlements. 
Sec. 47 CHILD CARE PROGRAM AND CULTURAL TRAINING DIVERSITY. 
Program --the parties will continue to negotiate the details for a potential pilot in each 
of these areas. Under the purview of the Mediator, the parties shall further negotiate 
regarding flex time with mediator. 
Sec. 48 CIVILIANIZATION. 
In consultations with ShOA, the County may forthwith civilianize a total of 55 
positions. This paragraph shall not beconstrued to limit any ShOA or County rights, 
which may independently exist at law with respect to positions beyond 55 identified 
by the County. 
Sec. 49 AUTHORIZED ABSENCE WITH PAY (EMERGENCY MISSIONS AND 
PROSTATEIMAMMOGRAPHY EXAMINATIONS). 
An employee may be excused in the discretion of the department head, without charge 
to vacation time, sick leave, personal leave or any other leave, upon submission of 
satisfactory evidence to the depanment head of one of the following reasons: 
(a) (1) Effective January 1, 1996, absence by a volunteer fireman and/or any 
such employee certified as emergencylcrisis personnel for the purposes 
of engaging in emergency missions such as firefighting, rescue or other 
related support services which endeavor to protect the safety and 
welfare of the community. 
(2) Such requested and approved absences shall be charged against an 
allotted bank of compensatory hours equivalent in time to four (4) 
working days for each qualifying employee. 
(3) Said compensatory time shall be granted on January I of each calendar 
year and shall not be accumulative from year to year. 
(hi Absence foran employee to attend a scheduled prostate examination sponsored 
by the Nassau county ~ e d i c a ~  Center. Such employee shall be granted excused 
leave without loss of time or pay for travel and examination only. 
(c) Absence for an employee to attend a scheduled mammography examination 
sponsored by the Nassau County Medical Center. Such employee shall be 
granted excused leave without loss of time or pay for travel and examination 
only. 
Sec. 50 MATCHING BENEFITS. 
Effective January 1,2001, the following benefits currently provided by ordinance to 
non-unionized employees shall bc provided to unit employees: 
Years of actual completed service; 
Exccss vacation leave accruals to the catastrophic bank; 
Personal leave for religious observance; 
Employees have one calendar year to use all days earned tiom holidays; 
Employees on Workers= Compensation receive health, dental and optical benefits. 
EMPLOYEE DONATION OF TIME AGREEMENT. 
Effective upon ratification, the employee donation of time agreement is hereby 
amended to match the ordinance employee donation of time and is hereby made a 
permanent part of the Collective Bargaining Agreement. 
EXCLUSIVE BENEFITS FOR CERTAIN EMPLOYEES WORKING LESS 
THAN FULL-TIME 
A. Full-Time Employees Hired Prior to April 1, 1985 Working a Reduced 
Schedule. 
All employees classified as full-time, but who work a reduced schedule shall receive 
all contract benefits to which full-time employees are entitled, on a pro-rated basis, 
either: 
(a) pursuant to a ratio o f  hours worked compared with the regular full-time schedule 
for all benefits not provided by Sections 24 and 38 of this agreement, 
or 
@) pursuant to the chart below, if such benefits are those provided by Section 38 of 
this Agreement: 
I-lours Worked Per Pay Period Hours Worked Per Pay Period 
Hours 
At Less to be 
Least Than credited 
Hours 
At Less to be 
Least Than credited 
52-1.2 Noiwithstanding the foregoing, health and dental and optical benefits slrall be provided 
only where applicable and pursuant to State Law. 
52-1.3 This section shall affect contract bencfits only. It shall not z?fect any rights conferred by 
statute, nor be contrary to any regulations of the New York Stzte Department of Civil 
Service. 
R. Full-Time Employees Hired on o r  After April 1,1985 Working a Reduced 
Schedule. 
52-2.1 All employees classified as full-time, but who work a reduced schedule shall receive all 
contract benefits to which full-time employees are entitled, on a pro-rated basis, either: 
pursuant to a ratio of hours worked compared with the regular full-time schedule for all 
benefits not provided by Sections 24 and 38 of this Agreement; 
or 
The benefits provided by Section 38 of this Agreement except that such employees shall only 
receive 50% of the following entitlements: 
Vacation Leave 
Sick Leave 
Personal Leave 
52-2.2 Notwithstanding the foregoing, health and dental and optical benefits shall only be 
Provided where applicable and pursuant to State Law. 
52-2.3 This section shall affkct contract benefits only. I t  shall not affect any rights conferred by 
statute, nor be contrary to any reylations of the New York Department of Civil Service. 
C. Part-Time Employees Hired Prior to April 1,1985 Working an Increased 
Schedule. 
52-3.1 All employees classified as part-time and who work 50% or more of the normal work week 
of their department, shall receive all contract benefits to which full-time employees are 
entitled on a pro-rated basis, either 
(a) pursuant to the ratio of hours worked compared with the rcgular fulltime schedule foe all 
benefits not provided b Sections 24 and 38 of this Agreement, 
or 
(b) pursuant to the chart below, if such benefits arc those provided by Section38 of this 
Agreement: 
Hours Worked Per Pay Period Hours Worked Per Pay Period 
Hours 
At Less to be 
Least Than crcdi ted 
Hours 
At Less to be 
Least Than credited 
Notwithstanding the forgoing, hcalth and dcntal benetits shall be provided only whcre 
applicablc and pursuant to Statc Law. 
This section shall affect contract benefits only. I t  shall not affect any rights conferred by 
slatutc nor be contraiy to any rebqlations of the Ncw York State Department ofcivil Service. 
D. Part-Time Employees Hired Prior to April 1, 1985 Working a Part-Time Schedule. 
Part-Time employees shall only reccivc the bcncfits provided in this sub section. Pat-time 
employees shall receive pro-rated vacation and sick leave, according to the following 
schedule: 
Hours Worked Per Pay Period 
I-Iours 
At Less to be 
Least Than credited 
52-4.2 Other Benefits. Additionally, they shill receive shift differential; blood days; supplemental 
leave at half pay, pro-rated; uniform allowance; utilization of-the grievance machinery; 
mileage allowance; time and one B half for actually working the holiday; health and dental 
benefits where applicable and pursuant to State Law; termination pay; bereavement leave 
as outlined in Section 38-16.3; longevity as outlined in Section 22-8; and all other benefits 
which accrue to part-time employees bx virtue of State Law (i.e. Workers= Compensation, 
Unemployment Insurance and ten thousand dollars ( $10,000) Accidental Injury Death 
Payment). 
E. Employees Hircd For a Part-Time Position On Or After Aprill, 1985. 
52-5.1 Part-time employees shall not receive any time and leave benefits until such time as they 
have completed one thousand (1,000) hours of employment with the County. They shall, 
however, receive the benefits of Section 52-4.2, except they shall not receive supplemental 
leave at half pay. 
52-5.2 After completing one thousand (1,000) hours of employment with the County, employees 
shall receive the vacation leave benefits of Section 38-2, and the pro-rated sick !ewe 
benefits of Section 38-5. 
52-5.3 In the event such employees resign from County service, they shall not be eligible to 
receive termination pay pursuant to Section 38-1 0. 
M WITNESS WHEREOF, the SHERIFF OFFICERS ASSOCIATION, MC. and the 
COUNTY OF NASSAU have executed this Agreement effective the day and year first above 
writlen. 
COUNTY OF NASSAU, 
-- 
THOMAS R. SUOZZI 
County ~xecut ivd 
APPROVED: SHERIFF OFFICERS ASSOCIATION, MC. 
4 1  A A  - 
OWARD WEITZMAN Johh Duer, President 
County Comptroller t 
Office of Labor Relations 
A'& 
Anthony Cancellieri 
Chief Deputy County Executive 
FORM APPROVE: 
County Attorney 
STATE OF NEW YORK ) 
S.S.:) 
COUNTY OF NASS U ) 
2 7  ,&6, On this - day of 20&, before me personally appeared THOhlAS 
R. SUOZZI, County Executive of the County of Nassau, the corporation described in and who 
executed the foregoing instrument, to me known and known to me to be su.& County Executive 
and he being by me duly sworn, did depose and say: That he is the County Executive of Nassau 
County; that he executed the same as such County Executive for the purposes therein mentioned. 
otary Public 
DEBORAH AUSTIN 
Noruy Publto, Statm of N W Y A  1 
Na 904729801 
STATE OF NEW YORK ) QurlK d In Naruu CouW. 9 7 Commln 4 m~cr w 20, A0 
) ss.: 
COUNTY OF NASSAU ) 
& On this d7 day of d ! O &  before me personally appeared John b e ,  
President of the SHERIFF OFFICERS ASSOCIATION, INC., the organization described in and 
which executed the above instrument; that he signed his name thereto by order of the Executive 
Board of iaid organization. 
RETIREMENT AND SOCIAL SECURITY INFORMATION 
NOTICE: The following Benefits are provided pursuant to New York State Law and are 
summarized by ShOA for their information only. 
All retirement plans and benefits covering employees are governed by the New York State 
Retirement and Social Security Law and are subject to change only by State statute. The 
County and the Union may negotiate for permissive options. 
There are presently four(A) separate retirement plans, determined by date of membership in 
the New York State Employees Retirement System. 
Tier One - All those employees who became members on or before June 30,1973. 
Tier Two - All those employees who became members between July 1, 1973 and July 26, 
1976. both dates inclusive. 
, 
Tier Three - All those employees who became'members between July 21, 1976 and August 
3 1,1983, both dates inclusive. 
Tier Four - All those employees who became members on or after September 1, 1983. 
Note: Employees in Tier One and Tier Two do not contribute any part of their salary to the 
retirement system. Employees in Tier Three and Tier Four are required to contribute three 
(3%) percent of gross earnings to the retirement system. , 
Employees in Tier One will receive benefits as ~rovided in Section 75i'of t h e ~ e w  York State 
. - 
Retirement and Social Security Law. Tier Two employees receive benefits as provided in 
Article I I of the Retirement and Social Security Law. Tier Three e~nplovees have a choice to 
retire as provided in Article 14 and 15 of the ~itirement and Social sec;rity ~ a w .  There is a 
Social Security tie-in. 
Tier Four employees, receive benefits as  provided in Article 15 of the Retirement and Social 
Security Law. There is no Social Security tie-in. 
Employees who do not receive cash payment for unused sick leave shall have the unpaid, 
unused and unconverted sick leave added to their length of service time as provided in Section 
41-j of thee New York state Retirement and Social Security Law. 
Employees are provided with "guaranteed ordinary death benefit" pursuant to Section 60-b of 
the New York State Retirement and Social Security Law. 
Membership in theNew York State Retirement System is compulsory for all Tier Three and 
Four full-time employees except provisional appointees, seasonal and temporaryemployees. 
Membership in the New York State Retirement System is optional for all provisional 
appointees, temporary, seasonal, and part-time employees. An employee who does not join 
the New York State Employees Retirement System may change hisher decision at a later date 
and join the system. At that time, hdshe may elect to "buy back" hisher previous County 
time by contributing retroactively to the System, as provided for in Paragraph A, Sub-division 
a, Section 513 of the New York State Retirement and Social Security Law. 
Neither the County nor the employee contributes to U.S. Social Searity unless the employee 
is a member of the retirement system. 
There are some exceptions to t U k S  noted above. 
Any employee who commenced employment on or after July 1, 1973, and who joins or rejoins 
the New York State Retirement System shall be afforded the opportunity to join the 
Retirement Plan provided for in the New York State Retirement Socinl Security law. 
N.C. Correction Officers in T-l and T-I1 have the same tier dates as the above. N.C. 
Correction Officers who have elected t~ join Section 89 of theeN.Y.S.E.R.S on or after July 
21, 1976, are T-111 members and are covered by the provisions of Article 14. 
Section 89 participants can retire at any age providing they have completed 25 years of service 
as correctional officers. 
Under Sectlon 89 there is no social secuay offset. Correction officers are covered under Tier 
1, 2 and 3 only; there is no T4. 
NASSAU COUNTY'S ANTI-DISCRIMINATION POLICY 
I 
The following represents the County's official policy with regard to anti-discrimination. This 
policy is not, nor shall it be construed to be a provision of the preceding Collective Bargaining 
Agreement. 
"Employees are advised that Nassau County's policy with respect to discrimination is as follows: 
The County adheres to all required Federal and State employment laws relating to race, color, 
religion, national origin, sex, sexual orientation, physical disability, marital or parental status and 
age. " 
ATTACHMENT L'A" 
2001 GRADED SALARY PLAN 
FOR THE PERIOD OF 1/1/01 THROUGH 12/31/04 17.5% 1/1/98 through 12/31/04 
Final S-01 
Correction Officer 
7/1/01 tluough 
6/30/02 
FOR EMPLOY- 
EES HIRED 
PRIOR TO 7/1/01 
Correction Officer 
7/1/01 through 
6/30/02 
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EES HIRED AF- 
TER 7/1/01 
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7/1/02 through 
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5/30/04 
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- 
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STEP 1 
-
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- 
STEP 1 
30,000 
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7/1/01 through 
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6/30/02 
FOR EMPLOY- 
EES HIRED AF- 
7/.1/02 through 
1213 1 102 
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6/30/04 
7/1/04 through 
STEP6 1 STEP 7 STEP 8 I STEP9 
2001 GRADED SALARY PLAN 
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through 
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Lieutenant 
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12/31/02 
Correction 
Lieutenant 
1/1/03 , 
through 
6/30/03 , 
Correction 
Liculcnant 
7/1/03 
through 
6/30/04 
2001 GRADED SALARY PLAN 
FOR THE PERIOD OF 1/1/01 THROUGH 12/31/04 17.5% 1/1/98 through 12/31/04 
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2001 GRADED SALARY PLAN 
FOR THE PERIOD OF 1/1/01 THROUGH 12/31/04 17.5% 1/1/98 through 12/31/04 
Final S-01 
STEP STEP 
4 I 5 STEP 6 STEP 7 STEP 8 STEP 9 STEP 10 STEP I I 
Correction 
Sergeant 
7/1/01 
through 
6/30/02 
Sergeant 
through 
Sergeant 
, 7/1/03 
through 
* 6/30/04 
8- 
7/1/04 
through 
2001 GRADED SALARY PLAN 
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6/30/03 
Correction 
Captain 
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Captain 
7/1/04 
through 
12B 1/04 
ATTACHMENT "B" 
v-05 
WORKERS' COMPENSATION AND SECTION 2 0 7 4  
O F  THE GENERAL MUNICIPAL LAW 
NASSAIJ COUNTY SHERIFF'S DEPARTMENT POLICY 
1 .  The purpose of this Agreement is to cnable the NASSAU COLlNTY SHERIFF'S DEPARTMENT (hereinafter 
referred to as the DEPARTMENT) and the SHERIFF OFFICERS ASSOCIATION, MC. (hereinafter refel~ed 
to as ShOA) to resolvc disputed cases of illnesses or injuries @hy;ical or mental) resulting kom incidents which 
reportedly occurred while Correction O f i c e s  were performing their ollicial police/peace officer duties pursuant 
to the laws of NY State. Section 207(c) of the General Municipal Law requires a due process hearing to resolve 
such disputes. 
However, the Shcriff and or his designee may excrcise their discretion and dcem that an injury or illness 
whether physical or mental resulting from an incident to be considered 207(c) status immwiately following said 
incident. If said illness or injuries are disputed by thc Sheriff or his designee then the parties wish to resolve 
these disputes in a prompt, fair and equitable manner and consequently have agreeinent that these issues in 
dispute :nay bc resolved through the use of an employee option to utilize an independent medical consulting 
service andlor :6itration in lieu of the above stated duc process hearings. 
52. Issues which shsll be affected andlor determined by the use of an independcnt medical facility are as follows: 
1. Whether a physical illness or injury (phjsicaI or mental) suffered by a Correction Officer was incurred 
in the pcrformance of hisher duties. 
2. Whether a current illness or injury(menta1 or physical) is a recurrence or aggravation o f a  prior illness 
or injury [mental or physical), which occurred in the performance of policdpeace duties. 
3. Whether a Correction Officer who incurred an illness or injury (mental or physical) as the result of the 
perfornunce ofpolice/peace duties has sufliciently recovered and is physically and mentally able for 
either tcinporary limited duty assigu~nents~or full duty. For the purpose ofthis Agreement, the hearing 
officcr !Ir medical consulting service shall detem~ine temporary limited duty. 
3. The Department may dispute the validity of a Correction Officer's original illness or injury incurred in the 
performance of policdpeace duties, as set forth in paragraph 2 (a) above, within 30 calendar days of the date the 
department is notified of said illness or injury. Said Correction Officer may elect to have the dispute resolved at 
a due process hearing conducted pursuant to General Municipal Law Section 207(c) or by an independent 
arbitrator selected pursuant to Section 20-1.4 ofthis Agreement. In addition, at the request of either the 
Department or ShOA, such employee may be required to submit on a timely basis to desibmated mcdical 
consulting service described herafter for a full medical evaluation; the result ofsaid medical evaluation shall 
be submitted into evidence at the arbitration proceeding or 207 (c) hearing established to resolve the causal 
connection dispute. The decision of the arbitrator or hearing officer designated to conduct the arb~tration or the 
207 (c) hearing shall be final and binding on the Department and the Correction ORfcer w~th respect to thc issue 
of causal connection. The cost of the arbi t rato~s fee and his expenses shall be paid by the County ofNassau. 
4. In cases where a Correction Officer alleges a recurrence or aggravation of a prior line-of-duty injury as set forth 
in paragraph 2(b) above, which is disputed by the Department, said Correction Officer may elect to have the 
dispute resolved at a due process hearing conducted pursuant to General Municipal Law Section 207 (c) or by 
the medical consulting senice described herein. 'The decision of the hearing officer designated to conduct the 
207 (c) hearing or the medical consulting service shall be final and binding on the Department and the 
Correction Officer. 
5. In disputed cases where the Department believes that a Correction Officer who has been out of work as a rcsult 
of a prior line-ofduty injury or illness (mental or physical) is capable both physically andlor mentally of 
performing either temporary limited duties or full duties as set forth in paragraph 2 8 above, the Correction 
Officer may elect to have the dispute resolved at a due process hearing conducted pursuant to General 
Municipal Law Section 207 8 or by the medical consulting service described herein. The decision of the hearing 
officer designated to conduct the 207 (c) hearing or the medical consulting service shall be final and binding on 
the Departmm: and Correction Officer. 
6. Within 48 hours after notification by the Department to the member and ShOA of the existence of a disputed 
injury or illness as described in paragraphs 3,4,5, the Correction Officer, or ShOA acting on his behalf, must 
select an optio~r. If a Correction Officer, or ShOA acting on his behalf, fails to select an option within the 
required time frame, the Department may proceed with a hearing as provided for under Section 207 (c) of the 
General Municipal Law. Appointments with the medical consulting service must be schduled within seven (7) 
calendar days following the selection by the Correction Officer. A Correction Officer, upon writtcn rcquest, 
shall be granted a delay in the scheduling of such appointment for the purpose of securing medical reports as 
described in paragraph 10. The parties agree, howcver, that such Correction Officer must subnlit to an 
examination within fourteen (14) calendar days of the date the dispute arose, unless hdshe can clcarly 
demonstrate that helshe undertook all reasonable efforts to obtain the relevant medical records, in which case 
such Correction Off~cer must submit to an examination within twenty-eight (28) calendar days of the date the 
dispute arose. 
7. The provision, of this Agreemept shall be fully set forth and incorporated in the collective bargaining 
agreement curlcntly in existence between the Department and ShOA. It is expressly agreed by all parties that 
any pending and future dispute as set forth in paragraph 2 above shall be resolvcd in accordance with the terms 
of this Agreement. 
8. The use of a ~nedical consulting service shall be established by separate letter agreement, the terms of which 
shall coincide with the time periods of collective bargaining agre,ement. The medical facilities being utilized to 
cany out the intent of this Agreement may be changed at any time with the consent ofboth parties signatory to 
this Agreement. If the parties are unable to agree on the selection of a medical facility, then the parties shall 
select an arbitrator pursuant to Section 20-1.4 of this Agreement. At the arbitration of the issue, both parties 
shall submit the names and qualifications of those medical facilities located in Nassau or Suffolk Counties. The 
arbitrator shall conduct a hearing and make a deterinination regarding the selection ofthe facility to beutilized 
dunng the existing term of the collective bargaining agreement. 
9. The medical conhting service shall detennine an employee's inability or fitness to perform temprnry limited 
duty or full duty and whether such condition is of a temporary or permanent nnture. If the condition is 
considered to be of a limited duration, then the medical consultant shall establish a date for that ofticer=s re- 
evaluation. The Department shall assign officers limited to restricted duty-toduty assignments consistent with 
said restrictions. Disputes concerning restricted duty assignments shall be resolved in an expedited basis by an 
arbitrator to he agreed upon mutually by both parties. 
10. Medical consultants, prior to making their determination, shall receive copies of the employees' diagnostic 
reports, x-rays, lab reports, hospital records and such other clinical evidence as the palties may deem relevant 
which would cnable the consultants to render their own objective determination. Records may not be 
unilaterally suhmitted to the medical consultant. All records shall first be screened at a joint meeting of the 
representativcr: of both parties who will then forward said documents to the medical consulting service. 
I I. The Department agrees to retain all Correction Officers subiect to such medical disputes as described in 
paragraph 2 (c) o n k l l  pay, line-of-duty injury status 207 (c) inti1 such date as a decision is rendered by the 
hearing officer, arbitrator or medical consultant. Ille parties agree, however, that if the Department prevailson 
the issue the Correction Officer shall be transferred from 207 (c) to Workers' Compensation status effective the j 
date the decision is rendered or the 1 51h calendar da after the dispute arose, whicheveroccurs sooner. However, I Y .  in the event the medical consultant does not render a dec~sion on or before the 15' calendar day after the dispute ; 
arose, through no fault of the employee, including the procurement ofmedical documentation or statements, the 
transfer from 207 (c) to Workers' Compensation status shall be effective the date of the decision. 
12. The Departmcn. agrees that upon a favorable determination to the Officer stemming from a dispute described in 
paragraphs 2 (a! and 2 (b), the Correction Officer shall be credited with line-of-duty illness or injury status 
rrtroactive to the date of said illness or injury or recurrence of same. 
13. Followingthc rzturn to work by a Correction Officer in a limited or restricted duty capacity, the effectofwhich 
subsequently tuay render the Officer incapable ofperforming limited or restricted duty, the Officer shall be re- 
examined by tht medical consultant service provided that the Ofticer presents to theDepartrnent at hisher own 
expcnse a detei'ed report from a medical doctor specifying the changes that occurred in the Officem condition 
since hisiher j:li,~r examination by the medical consultant service and how such changes have resulted in 
deterioration ., I  the condition. The parties agree that the Officer shall remain on Workers= Compcnsation status 
wh~le out ol' w.wk and be charged with a reduction of such leave accruals during the pendency of this re- 
examination pc.~od. Should the officer be found unfit for limited duty upon re-examination due to the line-of- 
duty injuy or ;liness. then Ilis/her sick leave deductions shall bc restorcd retroactive to the date theDepartment 
was notilied by rile physician ol'll~c change i n  condition. 
14. The Independent Medical Facility(l.M.F.) shall set tbrlh a time period when theemployee shall 
again be re-evaluated. The Department Medical Investigatisns Unit (M.I.U.) may re-evaluate 
the employee within one-month of the date set by the I.M.F. 
15. Re-evaluation by the Department M.I.U. may be included in the package sent to the I.M.F. for 
subsequent re-evaluation, but may not change the employee-s current status. 
16. Sheriffs Department personnel will continue to schedule appointments with the I.M.F. 
17. The Office of Labor Relations shall continue to act as the liaison in setting internal medial  
disputes between the Association and the Department. 
18. Presumptions. The presumptions contained in this section are specificall~ntended to benefit the 
claimant and ease the burden of presenting and establishing a compensablc claim. 
a. In the absence of substantial evidence to the contrary, it is presumed that an 
accident, which occurs in the course of the employment, also has risen out of 
the employment. 
b. In the absence of substantial evidence to the contrary, it is presumed that 
sufficient notice was given to the employer withh thirty (30) days after the 
accident, illness or death. 
c. In the absence of substantial evidence to the contrary, it is presumed that the 
injury was not caused by the willful intent~on of the injured employee to bring 
about the injury or death of hi~nselfherself or of another. 
d. In the absence of substantial evidence to the contrary, it is presumed that the 
injury did not result solely from intoxication ofthe injured cn~ployee while on 
duty. 
19. All other presumptions, benefits and/or limitations contained in the Workers' Compensation, 
both positive and negative, and all liens of Workers' Compensation, shall apply to the procedure 
outlined in this Agreement. 
20. The County of Nassau shall take no retaliation against nor terminate, discipl~tie or take any other 
negative employment action against any employee who avails himself7hersrlf of the procedure 
as outlined above regarding compensation for an on the job injury. 
ATTACHMENT "C" 
SICK LEAVE MANAGEMENT PROGRAM 
. BASSAU COUNTY CORRECTIONAL CENTER 
1. PURPOSE , 
'To establish a sick leave management program to reduce sick leave abuse and chronic absenteeism where it 
may exist among Correction Oficer  titled employees. 
I 
2. POLICY 
To maximize the efficiency of Correction Officer titled employees and reduce taxpayer cost by identify- 
ing, monitoring and, in some cases, sauctioning en~ployees who may requlre special attention concerning 
tlleir use of unscl~eduled leave. This policy affects all Correction Officer titled employees and supervisors 
w!~o will be referred to herein as "Ofticer". 
A. Sick Leave Abuser (SLA): An officer who reports siclc on more than eight (8)-occurrences 
between January l " t l~ roug l~  Decen~ber 31" in each calendar year rimy-be classified as a Sick 
Leave x!wser (SLA). An ocellrrence is a full day (tour) in-which an officer Is scheduled to 
work. Partial days s l~al l  be prorated to equnl eight-(8) full days. 
1. A SLA classification will remnin in effect for three (3) months from the date the officer 
returns to duty following the ninth absence.1. 
2. If the officer is not absent during the three (3) months period, the SLA classification will 
be  removed. 
3. If the officer is absent during the three- (3) month period, the SLA classificationwill be 
extended for three (3) months following the date the member returus(oduty following the 
last absence. 
C. Medical Necessity: Individuals wit11 medical conditions, who, due to their illness, injury, n ~ u s t  
absent themselves from duty, may reqyest that hledical Investlgatlons Unit (MIU) review a 
designation of SLA. A denial of a request to be relieved of a SLA designation by hllU shall be 
reviewed in the grievance process within thirty (30) days. 
D. Rules and Restrictions: 
1.  0Mcrl.s designated as SL.4 will report to a desiganted physician when so directecby a 
n ~ e ~ n b e r  of the MIU, provided they are directed to report while on sick leave. 
2. Officers who arc  designated SLA will n d :  
a. \Vork overtime unless ordered by tbeir supervisor when a critical need exlsts. 
b. Receive preferred assignments, tours, duties o r  designations. 
c. Transfer assignments unless directed to do  so by the Depagrnent. 
3. Officer on light/restrlcted duty will not: 
a. Work overtime more than sixteen (16) hours per month unless ordered by their 
supervisor o r  permltted by the Sheriff. 
b. Recelve preferred asslgnments, tours, duties o r  designntlons. 
c. Transfer assignments unless dlrected to do  so by the Department. 
4. Ofi icer~ must immediately notify the Department l f thry  apply fur a disability pension 
(Including an ordinary di~abilily pension). Officers who bavc applied for a disability pcnsion, 
o r  who a re  appealing denial o fn  disablllty pension, will not work overtime until final decision 
of pension. 
5. Officers designated SLA will not receive night differential pay while on sick leave. 
D. Requirements: 
I. An officer deslgnated a SLA who i s  reporting sick must remaln in bisiher residence o r  in a 
medical confinement facillty during bisiher scheduled tour of duty except as medically 
required to go to a physielan, hospital, medical servlee provider o r  a pharmacy to obtain 
medication. When leaving hidher residence o r  medical confinement facility, heishe shall first 
notify MIU of the following: 
a. Name, address and telephone number of medical servlce. 
b. T h e  leaving resldenedmedlcal confinement facility and probable t h e  of return. 
c. Agaln notlfy MIU upon return'to residencdmedical confinement facility. 
E. Dlseiplinary Sanctlons: , 
I. Violations of thls  pollcy may result In dlseiplinary actlon as may be determined by the 
Department 
F. Special Recognltlon: 
1. Those offlcers who have dlstlngulshed themselves by uslng no slck leave for one (1) or 
more years will be entitled to special recognition by the Sheriff. 
MEMORANDUM OF .AGREEMENT 
WllEREAS the County of Nassau and the Sheriff Oflicers Associali9n. Inc. ("ShOA") 
desire to Iinalizz a collect~ve bargainingagcement jar the period January 1.1998 through December 
3 1,2004; and 
WHEREAS the parties arc unable to resolve, at this time, cemin issues concerning rclcase 
time for ShOA officials ("union release time"); a~ld 
WHEREAS the partics dcsireto exccutea collectivcbwgaininga~cement without prejudice 
to the posi~lons et forlh by elther party with respect to such issues. 
. 
NOW, IT IS HEREBY AGREED by and betwccn the parties: 
1. By agreeing to a withdrawal in accordance with paragraph 6. ShOA doesnot waive 
any clainl thal i t  is entitled, as a matter of law, to maintain the existing entitlements with respect to 
union release time. Specifically. ShOA does not waive its right to claim that them exists an 
agrecmenl between the parties which obligates the County to provide union release time in the 
manner currently provided or, alternatively, that there exists a binding "past practice" to that effect, 
in lieu of such agreement. By this Agreement, the County docs not waive its claim that the issue of 
union relcasc lime WAS not~egotiated to resolution by thepariies and remains an open issuewhich 
is subject to rlcgotiation by Ule parties. 
2. It is the intent of Uic parties that this Agreement shdl not alter the rights of either 
party with respect to the issue of union release time. This Ageemmt itself shall not constitute, or 
be consldcred evldence of, a "past practice", policy, or contractual or legal right. 
3. In the event thd the County modifies the existing ShOA union release tirqc 
entitlcments without agreement by ShOA, ShOA shall be entitled to raise any claims regarding such 
modificatlo~l that 11 could have raised prior to the execution of this Agreement. 
4. The parties acknowledge that the issue of union release time is a mandatory subject 
ofl~cgotiatlorls. kothmg in this Agreement affects the right or obligation of either party to negotiate. 
or not neiotiatc. tnis, or any other issue in connection with their obligation, undu the New York 
Civil !;e~vrsr L.w, LO negotiate terns and conditions of employment. 
5.  This Agreement shall survive the execution of a written collective bargaining 
np,ree:nent, for !.hc ptxiod January 1, I998 through December 31,2004, and shall continue in full 
!wee :ind c f k l  anti1 annulled or modified by fulihcr written agetmcnt between the parties. By 
cngngin~ in ncgotintia~ls, following the execution of this Apement ,  on the issue of unionrelease 
time, :51,0A docs IAG~ waive any light to claim, in accordance withparagmph "1". above, that there . 
cuxritly ~.xi:.fb 2: ;  :mforceable obligation on the part of the County to provide union rele3se time in 
:IIC jilrinner cui~ci::;:~ ,xovided. 
6. Upon the executio~~ of this agreement by a11 parties. ShOA agrees to withdraw the 
improper practice charge in Case No. U-24501 currently pending before New York State Public 
Emploplent Relations Board ("PERF'), without prejudice to the filingofa new charge in the event 
the County modifies Iheuisling ShOA union release limeentidements witl~outagrcement by ShOA. 
lrrespcctive o f  the fact that the new charge may allege, in sum and substance, an identical charge, 
and identical facts in support ofthe charge, to thosealleged in CaseNo. U-24501, the County shall 
not plead as a defense 10 thecharge that it was not broughl within theapplicable statute of limitations 
or was previously withdrawn. 
, 7. A copy ofthisMemorandum ofAgrcemenl shall be annexed to any written collective 
bargaining agreement for Ihe period January 1, 1h8 through December 31,2004, as Attachment 
'D". 
Dated: East Mea_dow, New York 
August L. 2004 
Countv oiNassau: 
-;2--(& 
Thomas R. S u o u i  
Sheriff Officus Association, Inc. 
County Executive 
